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ABSTRACT

The increasing feminisation of migrant labour in Taiwan has significantly shaped
the socio-cultural landscape of Southeast Asian Female Migrant Workers (FMWs).
This study investigates the gendered dimensions of remittance-sending amongst
FMWSs in Taiwan, with a focus on how these practices shape social positions,
identities, and subjectivities within the contexts of feminised migration and
gendered division of labour. While existing research often emphasises the
economic functions of remittances, there remains a gap in understanding the
intertwined socio-cultural and gendered factors that affect these practices.
Grounded in a mixed-method approach combining quantitative surveys and in-
depth qualitative interviews with Southeast Asian FMWs workers, mostly Filipino
caregivers eventually, this research highlights how economic motivations
intersect with socio-cultural factors, revealing remittances as both financial
support and a means of fulfilling familial obligations. The findings emphasise the
dual role of remittances: they empower FMWs by enabling them to exercise
agency within traditional gender roles, while simultaneously perpetuating certain
socio-cultural norms. The study also identifies challenges such as financial
insecurity, limited resources, and systemic barriers, underscoring the complexity
of autonomy in managing remittances, which is shaped by gender relations and
transnational support networks. Despite these challenges, the study shows how
remittance practices contribute to both social mobility and the reinforcement of
existing power dynamics. The research’s limited and purposive sample constrains
broader generalisations but offers crucial insights into the intersection of
migration, gender, and financial flows in Taiwan’s labour context. These findings
suggest the need for policy interventions that better support migrant women,
ensuring their contributions are fully recognised and fostering equitable
conditions for their socio-economic advancement.

Keywords: Southeast Asian Female Migrant Workers (FMWs), Migrant Remittances,
Feminisation of Migrant Labour, Gendered Division of Labour, the Philippines, Taiwan
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1. INTRODUCTION

Migrant workers/Migrants, defined as individuals who leave their countries of
origin for short-to mid-term employment abroad (Asis and Piper, 2008;

International Organisation for Migration, 2019), have become integral to

Taiwan’s workforce, marking significant contributions to the country’s economic
and social development (Wang, 2011; Tsay, 2016; Lopega, 2017; Deng, Wahyuni

and Yulianto, 2020). During my previous job, | worked closely with migrant

workers from the Philippines and Vietnam. | frequently observed them making
video calls during breaks, often discussing money transfers and gifts with their
families back home. Many of these workers are mothers who have left their
children behind in their home countries. These observations piqued my interest
in exploring how FMWSs in Taiwan utilise remittances to maintain their perceived
social roles — such as daughters, mothers, or wives — and how they reconfigure
their social position through the process of sending remittances throughout their
migration journey.

The feminisation of migrant labour is a global trend, driven by various push-pull
factors in both sending and receiving countries (Parrefias, 2001; Piper, 2008;
Siddiqui, 2008; Yeoh, 2016, 2021). While some research suggests that feminised
migration dos not necessarily empower women, it often reinforces gendered
division of labour and express FMWSs to greater vulnerabilities (Siddiqui, 2008;
Pan and Yang, 2012; Russell, 2014; Yeoh, 2016; Lattof, Coast and Leone, 2018;
Tan and Kuschminder, 2022). In Southeast Asia, most FMWs are employed in

caregiving, textile, and entertainment sectors — industries typically labelled as
‘unskilled’” and often stigmatised (Silvey, 2004; Piper, 2008; Yeoh and Huang,
2010; Chien, 2018; Lan, 2022; Liang, 2023). Despite this, sending women abroad
is frequently framed as a family strategy or a national development tactic (Stark,
1991; Castles, Miller and Ammendola, 2005; Cohen, 2005; Schiller and Faist,
2009), as seenin the Philippines, where female Overseas Filipino Workers (OFWs)

are honoured as ‘new heroes’ (Bagong-Bayani) (Hennebry et al., 2019; Yeoh,
2021; Eugenio, 2023). Such societal recognition foregrounds the socio-cultural

dimensions of migrant remittances, which extend beyond their economic value.

Taiwan has become increasingly reliant on migrant labour since the 1980s due to
economic restructuring, globalisation, and a declining fertility rate (Wang, 2011;
Lin, 2012; Tsay, 2016; Lopega, 2017; Chien, 2018; Deng, Wahyuni and Yulianto,
2020). Today, most migrant workers are from Vietnam, Indonesia, the Philippines,

and Thailand, filling roles in both productive (e.g., agriculture, manufacturing,
and construction) and social welfare industries (e.g., caregiving, domestic work).
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Over the past three decades, FMWs have consistently outnumbered male
migrants, reflecting a feminised migration trend. Notably, over 99% of women
are employed in social welfare roles, predominantly Indonesians, highlighting the
gendered dynamics of migration in Taiwan.

While research indicates FMWs tend to remit a higher proportion of their
earnings and experience some empowerment through migration (Jolly et al., 2005;
Siddiqui, 2008; IOM and Remittances Factsheet, 2015), they also face unique
challenges including gender-based violence (GBV), wage disparities, exploitation,

and limited access to social services (Pan and Yang, 2012; Russell, 2014; Cheng,
2016; Lattof, Coast and Leone, 2018; Hennebry, Hari and Piper, 2019; Rich et al.,
2022; Tan and Kuschminder, 2022). Significant gaps persist in understanding the

full scope of FMWSs’ experiences, particularly in Taiwan’s context of feminised
migration and gendered labour divisions. Although much research focuses on
both economic and financial aspects of remittances (Nguyen Thi Thanh Yen, 2022;
Chen (gtF=4%), 2023), less attention as a whole is given to their gendered

dimensions (Battistella and Conaco, 1998; Jolly et al., 2005; Hennebry and

Petrozziello, 2019; Hennebry, Hari and Piper, 2019). Moreover, societal norms

often lead to the undervaluation or dismissal of these women’s personal

experiences and contributions (Pearson and Sweetman, 2019).

This research seeks to address the gap in understanding how remittance practices
shape the social positions, identities, and subjectivities of FMWs within Taiwan’s
context of feminised migration. It anticipates expanding the current
understanding of migrant remittances by exploring their non-economic values
through a gendered lens.

Anchoring on Meyer and Stréhle (2023) argument that migrant remittances

encompass more than mere financial transactions, including social capital,
objects, values, and norms, this study introduces the concept of ‘Hierarchical
Social Terrain’. This framework is used to analyse the asymmetries in FMWs’

migration and remittance-sending processes, as well as the opportunities and
barriers they encounter through remittances.

The research is structured as follow: first, an overview of the migration context
in Taiwan, followed by an exploration of the feminised migration trends in
Southeast Asia and their implications for FMWSs’ identities and roles. It then
examines potentials of migrant remittances through a gendered lens. Employing
a mixed-methods approach, the research combines quantitative surveys with
qualitative interviews to capture individual experiences from an emic perspective.

7
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Online interviews are conducted with Filipino FMWs currently employed in
Taiwan who regularly remit. Findings from the mix-methods approach confirm
that remittances carry beyond economic value, encompassing socio-cultural,
transnational, and psychological significance. These remittances not only reflect
FMWSs’ contributions but also play a critical role in shaping their social position,
identities and subjectivities, particularly through social roles such as
daughterhood, wifehood, or motherhood, even when they are far from home. The
research emphasises the interplay between social positioning and its potential
shifts, relying on a relative understanding that highlights the importance of emic
narratives from FMWs. Although the study’s limited and purposive sample
constrains broader generalisations, it challenges traditional economic push-pull
theories by foregrounding how migration is not solely an economic necessity but
is deeply intertwined with cultural and gendered expectations. This approach
broadens the scope of migration studies.
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1.1 RESEARCH OBJECTIVES AND QUESTIONS

Remittances are often the key motivation for many migrant workers and have the
potential to elevate their lives economically and socially. Observing the trend of
feminised migration in Taiwan, this research aims to contextualise the socio-
cultural factors through a transnational lens and highlights the role of
remittance-sending practices in shaping FMWs’ social positions, identities, and
subjectivities.

The research contends migrant remittances present an opportunity for
addressing the vulnerabilities faced by FMWs, enabling them to renegotiate their
social roles and/or position, identities, and subjectivities amidst the challenges
associated with feminised migration. Feminised migration emerges as a double-
edged phenomenon: while it holds the promise of empowerment, it also poses
risks of further marginalisation for migrant-sending countries. By delving into
these intricate dynamics, the study seeks to shed lights on the broader
implications of remittance-sending for both the migrants themselves and the
communities they engage with, ultimately contributing to a more nuanced
understanding of the socio-cultural dimensions of migration.

This study sets out to achieve four key objectives:

1. To present a more comprehensive understanding of gendered dynamics
amongst migrants in Taiwan.

2. To identify the social and cultural meanings embedded in the remittance-
sending practices for Southeast Asian female migrant workers in Taiwan.

3. To examine the connection between remittance-sending and the social
position, identity, and subjectivity of Southeast Asian female migrant
workers in Taiwan from an emic perspective.

4. To explore the transformative opportunities of remittance-sending,
whether from social, cultural or economic, for female migrant workers
within a transnational framework.

In line with these four objectives, this study sets out three research questions:

1. What significance does remittance-sending hold for Southeast Asian
female migrant workers from a transnational perspective?

2. What socio-cultural elements and gender dynamics are embedded in the
remittance-sending practices for Southeast Asian female migrant workers
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in Taiwan, and how might these practices influence their social position,
identity, or subjectivity?

3. What opportunities does remittance-sending present for Southeast Asian
female migrant workers?

Using a mixed-methods approach that combines quantitative survey analysis and
in-depth qualitative interviews, this research aims to offer culturally grounded
perspectives from migrant communities in Taiwan. It seeks to elucidate the
identity-building processes of FMWs through remittance-sending practices while
contributing to broader discussions on the gendered effects of migration
remittances in area and development studies. Ultimately, this research aspires to
provide insights that may encourage greater investment in facilitating relevant
services for migrant workers in Taiwan.

10
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1.2 MIGRATION CONTEXT IN TAIWAN

Migrants and migrant workers refer to individuals who relocate from their
countries of origin to destination countries for legal employment, typically on a
short- to mid-term basis; migration, more broadly, refers to this movement of
people across borders (Asis and Piper, 2008; International Organisation for

Migration, 2019). In the context of Taiwan, migrant workers are classified as

‘unskilled” labourers, a definition established by the Workforce Development
Agency (Mol) of Taiwan (£& &2 )%/ Z). These workers are generally
categorised into two primary sectors: productive industries, such as agriculture,
manufacturing, and construction; and social welfare industries, including live-in
caregivers, institutional caregivers, and domestic helpers.

Migration is widely acknowledged as a pivotal mechanism for a country’s
development, contributing to societal diversification and transformation (Castles,
Miller and Ammendola, 2005; Schiller and Faist, 2009), a trend prominently
observed in Taiwan (Wang, 2011; Tsay, 2016; Lopega, 2017; Deng, Wahyuni and
Yulianto, 2020). Despite having hosted a significant migrant population for

several years, Taiwan continues to face substantial challenges in effectively
safeguarding the rights of migrant workers (Wang, 2011; Lopega, 2017; Chien,

2018, 2019), particularly FMWs, who are subject to heightened vulnerabilities
due to the gendered nature of their labour and the inherent risks in the migration
process (Lan, 2003a, 2003b; Pan and Yang, 2012; Chien, 2018). Within this
chapter, an overview of the current migrant landscape will be presented,

beginning with an analysis of their composition and challenges. By examining the
feminisation of migrant labour and the gendered division of labour, this study
aims to unravel the more complex gender dynamics at play.

MIGRATION COMPOSITION IN TAIWAN

By the end of 2019, the migrant population officially surpassed the indigenous
population (3% versus 2.5% as of May 2024), marking a significant cultural shift
and establishing migrants as a crucial workforce resource in Taiwan (Wang, 2011;
Tsay, 2016; Lopega, 2017). Migration in Taiwan has expanded rapidly over the

past three decades since its legal authorisation in 1989. This expansion mirrors
the experiences of other developed countries, driven by pressures from economic
restructuring, burgeoning globalisation, political liberalisation, declining fertility
rates, and rising domestic wages (Wang, 2011; Lin, 2012; Tsay, 2016; Lopega,
2017; Chien, 2018; Deng, Wahyuni and Yulianto, 2020). The significant demand
for labour particularly stemmed from labour-intensive industries, which faced

stagnation due to workforce shortages in the late 1980s (Tsay, 2016; Chien, 2018).
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Initially, migrant-sending countries were limited to Thailand, Malaysia, the
Philippines, and Indonesia, but after Vietnam was approved as a migrant-sending
country in 1999, it became a significant source, replacing Malaysia. Currently,
Vietnam accounts for the largest migrant population at 34.7%, followed by
Indonesia at 36.68%, the Philippines at 19.62% and Thailand at 9.0% as of May
2024 (see Table 1), all of which are the Southeast Asian countries. The substantial
growth is not only reflected in the migrant population but also in its proportion
to Taiwan’s workforce, increasing from 0.18% (2,999 individuals) in 1992 Tsay,
(2016) to 6.4% (776,575 individuals as of May 2024) (Executive Yuan, 2024).

12
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Table 1. Total Number of Migrant Workers in Taiwan from 1991 to July 2024 by Nationality and Sex

Grand Indonesia The Philippines Vietnam Thailand
Year T(%tTE;l Total(l) Tionta(;(TI) Female F(elr)n?rie Male N)ali Total(P) T?r:aé(:) Female F(epr;‘?:]e Male ('\:)a‘ien Total(V) T?,:aGI(;/) Female F(evr;‘ai:]e Male x;‘ien Total(T) T?;aé(TT) Female F(eTT?:]e Male x;‘ii

(persons) | (Persons) | (s | (persons) | g7 (g) |(Persons)| g7 (5) |(Persons) | (o) |(persons)| gy (5) |(Persons)| gy (s) |(persons)| (s |(persons)| gy (%) |(persons) | g1 () |(persons)| (o) |(persons)| g1 (g |(Persons)| ot (4
1991 | 2,999 - = - 5 - 5 - : - 5 - 5 N/ACD | N/A | N/A N/A N/A N/A . ; . - . -
1992 15,924 - - - ® - > - = - - - - N/A N/A N/A N/A N/A N/A - - - - - 5
1993 |97,565 - - - - - - - - - - - - N/A N/A N/A N/A N/A N/A - - - - - -
1994 |151,989 - - - - - - - - - - - - N/A N/A N/A N/A N/A N/A - - - - - -
1995 [189,051 - - - - - - - - - - - - N/A N/A N/A N/A N/A N/A - - - - - -
1996 |236,555 - = - ® - > - = - - - - N/A N/A N/A N/A N/A N/A - - - - - 5
1997(*) 248,396 - - - - - - - - - - - - N/A N/A N/A N/A N/A N/A - - - - - -
1998 [270,620| 22,058 | 8.15 | 4,258 | 1.57 | 17,800 | 6.58 |114,255|42.22 | 54,058 | 19.98 | 60,197 | 22.24 | N/A N/A N/A N/A N/A N/A |133,367|49.28 | 13,137 | 4.85 [120,230| 44.43
1999 [294,967| 41,224 |13.98 | 29,512 | 10.01 | 11,712 | 3.97 |113,928|38.62 | 76,073 | 25.79 | 37,855 | 12.83 | 131 0.04 119 0.04 12 0.00 |139,576|47.32 | 21,388 | 7.25 [118,188] 40.07
2000 |326,515| 77,830 |23.84 | 65,704 | 20.12 | 12,126 | 3.71 | 98,161 |30.06 | 68,061 | 20.84 | 30,100 | 9.22 | 7,746 | 2.37 | 5,190 | 1.59 | 2,556 | 0.78 [142,665|43.69 | 24,102 | 7.38 |118,563 | 36.31
2001 304,605 91,132 |29.92 | 80,796 | 26.52 | 10,336 | 3.39 | 72,779 |23.89 | 49,495 | 16.25 | 23,284 | 7.64 | 12,916 | 4.24 | 8,939 | 2.93 | 3,977 | 1.31 [127,732|41.93| 20,097 | 6.60 |107,635| 35.34
2002 |303,684] 93,212 |30.69 | 83,590 | 27.53 | 9,622 | 3.17 | 69,426 |22.86 | 47,214 | 15.55 | 22,212 | 7.31 | 29,473 | 9.71 | 21,073 | 6.94 | 8,400 | 2.77 [111,538(36.73 | 17,634 | 5.81 | 93,904 | 30.92
2003 |300,150| 56,437 |18.80 | 49,466 | 16.48 | 6,971 | 2.32 | 81,355 |27.10 | 57,670 | 19.21 | 23,685 | 7.89 | 57,603 |19.19 | 46,772 | 15.58 | 10,831 | 3.61 [104,728(34.89 | 17,814 | 5.94 | 86,914 | 28.96
2004 |314,034| 27,281 | 8.69 | 22,450 | 7.15 | 4,831 | 1.54 | 91,150 |29.03 | 65,646 | 20.90 | 25,504 | 8.12 | 90,241 |28.74 | 78,631 | 25.04 | 11,610 | 3.70 (105,281 (33.53 | 18,804 | 5.99 | 86,477 | 27.54
2005 |327,396] 49,094 |15.00 | 42,744 | 13.06 | 6,350 | 1.94 | 95,703 |29.23 | 67,392 | 20.58 | 28,311 | 8.65 | 84,185 |25.71 | 71,688 | 21.90 | 12,497 | 3.82 | 98,322 [30.03 | 17,107 | 5.23 | 81,215 | 24.81
2006 |338,755| 85,223 |25.16 | 76,362 | 22.54 | 8,861 | 2.62 | 90,054 |26.58 | 61,625 | 18.19 | 28,429 | 8.39 | 70,536 |20.82 | 55,471 | 16.37 | 15,065 | 4.45 | 92,894 [27.42 | 15,198 | 4.49 | 77,696 | 22.94
2007 |357,937|115,490(32.27 [102,645| 28.68 | 12,845 | 3.59 | 86,423 |24.14 | 57,344 | 16.02 | 29,079 | 8.12 | 69,043 |19.29 | 45,012 | 12.58 | 24,031 | 6.71 | 86,948 [24.29 | 13,891 | 3.88 | 73,057 | 20.41
2008 |365,060[127,764|35.00 (112,391 30.79 | 15,373 | 4.21 | 80,636 |22.09 | 52,601 | 14.41 | 28,035 | 7.68 | 81,060 |22.20 | 46,492 | 12.74 | 34,598 | 9.48 | 75,584 [20.70 | 11,569 | 3.17 | 64,015 | 17.54
2009 |351,016/139,404(39.71 (122,388 | 34.87 | 17,016 | 4.85 | 72,077 |20.53 | 47,481 | 13.53 | 24,596 | 7.01 | 78,093 |22.25 | 43,144 | 12.29 | 34,949 | 9.96 | 61,432 [17.50 | 9,401 | 2.68 | 52,031 | 14.82
2010 |379,653|156,332|41.18 [136,626 | 35.99 | 19,706 | 5.19 | 77,538 |20.42 | 51,242 | 13.50 | 26,296 | 6.93 | 80,030 |21.08 | 41,568 | 10.95 | 38,462 | 10.13 | 65,742 [17.32 | 10,095 | 2.66 | 55,647 | 14.66
2011 |425,660[175,409|41.21 (150,434 | 35.34 | 24,975 | 5.87 | 82,841 |19.46 | 53,687 | 12.61 | 29,154 | 6.85 | 95,643 |22.47 | 44,853 | 10.54 | 50,790 | 11.93 | 71,763 |16.86 | 11,029 | 2.59 | 60,734 | 14.27
2012 |445,579/191,127|42.89 [160,451 | 36.01 | 30,676 | 6.88 | 86,786 |19.48 | 54,032 | 12.13 | 32,754 | 7.35 |100,050|22.45 | 42,496 | 9.54 | 57,554 | 12.92 | 67,611 [15.17 | 10,720 | 2.41 | 56,891 | 12.77
2013 |[489,134|213,234|43.59 (171,661 | 35.09 | 41,573 | 8.50 | 89,024 |18.20 | 55,181 | 11.28 | 33,843 | 6.92 |125,162|25.59 | 50,852 | 10.40 | 74,310 | 15.19 | 61,709 [12.62 | 10,475 | 2.14 | 51,234 | 10.47
2014 |551,596(229,491|41.60 [179,754 | 32.59 | 49,737 | 9.02 [111,533|20.22 | 70,799 | 12.84 | 40,734 | 7.38 |150,632|27.31 | 56,330 | 10.21 | 94,302 | 17.10 | 59,933 [10.87 | 10,405 | 1.89 | 49,528 | 8.98
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2015 |587,940|236,526(40.23 |182,783 | 31.09 | 53,743 | 9.14 |123,058|20.93 | 78,267 | 13.31 | 44,791 | 7.62 |169,981(28.91 | 59,693 | 10.15 |110,288| 18.76 | 58,372 .93 9,869 .68 | 48,503 .25
2016 |624,768|245,180(39.24|189,119| 30.27 | 56,064 | 8.97 |135,797|21.74 | 86,921 | 13.91 | 48,876 | 7.82 |184,920(29.60 | 64,452 | 10.32 |120,468| 19.28 | 58,869 .42 9,966 .60 | 48,903 .83
2017 |676,142]|258,084(38.17 197,002 | 29.14 | 61,082 | 9.03 |148,786(22.01 | 92,763 | 13.72 | 56,023 | 8.29 |208,095|30.78 | 73,772 | 10.91 |134,323| 19.87 | 61,176 .05 | 10,437 .54 | 50,739 .50
2018 |706,850/268,576|38.00 (203,332 | 28.77 | 65,244 | 9.23 |154,209(21.82 | 94,242 | 13.33 | 59,967 | 8.48 |223,300|31.59| 77,729 | 11.00 | 145,571 | 20.59 | 60,764 .60 | 10,285 .46 | 50,479 .14
2019 |718,058|276,411(38.49 |207,990| 28.97 | 68,421 | 9.53 |157,487|21.93 | 95,211 | 13.26 | 62,276 | 8.67 |(224,713(31.29( 77,873 | 10.84 |146,840| 20.45 | 59,445 .28 | 10,038 .40 | 49,407 .88
2020 |709,123|263,358(37.14|198,548 | 28.00 | 64,810 | 9.14 |150,786|21.26 | 91,592 | 12.92 | 59,194 | 8.35 |(236,835(33.40 | 82,253 | 11.60 |154,582| 21.80 | 58,135 .20 9,634 .36 | 48,501 .84
2021 |669,992|237,168|35.40 (178,413 | 26.63 | 58,755 | 8.77 |141,808(21.17 | 85,705 | 12.79 | 56,103 | 8.37 |234,054|34.93| 79,908 | 11.93 |154,146| 23.01 | 56,954 .50 9,375 .40 | 47,579 .10
2022 |728,081]|250,114|34.35 (174,141 | 23.92 | 75,973 | 10.43 |154,806(21.26 | 92,768 | 12.74 | 62,038 | 8.52 |256,182|35.19 | 84,205 | 11.57 |171,977 | 23.62 | 66,976 .20 | 11,105 .53 | 55,871 .67
2023 |753,430|272,855(36.22 |187,662 | 24.91 | 85,193 | 11.31 |149,371|19.83 | 87,848 | 11.66 | 61,523 | 8.17 (263,263 (34.94 | 84,769 | 11.25 |178,494| 23.69 | 67,939 .02 | 10,859 .44 | 51,080 .78
2J(l)1|2y4 793,5441291,404(36.72 (197,385 | 24.87 | 94,109 | 11.86 |155,533|19.60 | 90,409 | 11.39 | 65,124 | 8.21 |274,811|34.63 | 85,930 | 10.95 (187,881 | 23.68 | 71,794 .05 | 11,093 .40 | 60,701 .65

*Notes: Detailed demographic information from 1989 to 1997 is not available on official database and other sources.
**Notes: Vietnam was approved as a migrant-sending country in 1999.

Source: Years before 2009 compiled from Lopega (2017, p. 9 & pp. 11-12), available at: http://www.migratingoutofpoverty.org/files/file.php?name=lopega-the-politics-of-migrant-labour-
policymaking-the-case-of-taiwan.pdf&site=354, and Wang (2011, pp. 180-181), available at: https://twsouthernsoc.nsysu.edu.tw/wp-content/uploads/2021/03/Immigration-Trends-and-Policy-

Changes-in-Taiwan-.pdf (accessed on 4 July 2024); Years after 2009 compiled from Workforce Development Agency (Mol) (2024), available at: https://statdb.mol.gov.tw/html/mon/c12060.htm

(accessed on 23 August 2024)
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FEMINISATION OF MIGRANT LABOUR & GENDERED DIVISION OF LABOUR

Two notable phenomena in Taiwan’s migration landscape have drawn
considerable societal attention: the feminisation of migrant labour and the
gendered division of labour. As illustrated in Table 2, female migrants have
outnumbered their male counterparts in Taiwan over the years, creating a
pronounced gender disparity. Although the feminisation trend has gradually
waned, particularly between 2022 and 2024, the specific factors behind this shift
remain unexplored. During the period from 2005 to 2012, women constituted
over 60% of the migrant population, while the number of male migrants displayed
a fluctuating pattern, only stabilising and showing sustained growth from the
2010s onwards. However, these figures reflect solely formal and documented
data; undocumented migrants may contribute significantly to the actual numbers

yet remain underrepresented in official statistics.

Table 2. Total Number of Migrant Workers in Taiwan from 2001 to July 2024 by Sex

Year Total Female Fin total Male M in total Margin
(persons) (persons) (%) (persons) (%) (female-male)

2001(*) 304,605 159,332 52.31 145,273 47.69 14,059
2002 303,684 169,515 55.82 134,169 44.18 35,346
2003 300,150 171,724 57.21 128,426 42.79 43,298
2004 314,034 185,581 59.10 128,453 40.90 57,128
2005 327,396 198,993 60.78 128,403 39.22 70,590
2006 338,755 208,682 61.60 130,073 38.40 78,609
2007 357,937 218,907 61.16 139,030 38.84 79,877
2008 365,060 223,057 61.10 142,003 38.90 81,054
2009 351,016 222,414 63.36 128,602 36.64 93,812
2010 379,653 239,532 63.09 140,121 36.91 99,411
2011 425,660 260,004 61.08 165,656 38.92 94,348
2012 445,579 267,701 60.08 177,878 39.92 89,823
2013 489,134 288,171 58.91 200,963 41.09 87,208
2014 551,596 317,292 57.52 234,304 42.48 82,988
2015 587,940 330,614 56.23 257,326 43.77 73,288
2016 624,768 350,459 56.09 274,309 43.91 76,150
2017 676,142 373,974 55.31 302,168 44.69 71,806
2018 706,850 385,588 54.55 321,262 45.45 64,326
2019 718,058 391,113 54.47 326,945 45.53 64,168
2020 709,123 382,028 53.87 327,095 46.13 54,933
2021 669,992 353,402 52.75 316,590 47.25 36,812
2022 728,081 362,219 49.75 365,862 50.25 (3,643)
2023 753,430 371,139 49.26 382,291 50.74 (11,152)
July 2024 793,544 385,818 48.62 407,726 51.38 (21,908)

*Notes: Detailed demographic information from 1989 to 2000 is not available on

official database and other sources.

Source: Years before 2009 compiled from Lopega (2017, p. 11-12), available at:

http://www.migratingoutofpoverty.org/files/file.php?name=lopega-the-politics-of-migrant-labour-policymaking-

the-case-of-taiwan.pdf&site=354 (accessed on 4 July 2024); Years after 2009 compiled from Workforce

Development Agency (Mol) (2024), available at: https://statdb.mol.gov.tw/html/mon/c12060.htm (accessed on
23 August 2024)
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A closer examination reveals a clear gendered division of labour by nationality,
as seen in current migrant labour distribution patterns. In the productive
industries, Vietnamese migrants make up the largest group at 45.04%. Conversely,
the social welfare sector is overwhelmingly dominated by Indonesian migrants,
who comprise 77.12% of this workforce (see Table 3). Additionally, stark
differences exist between genders: over 70% of male migrants are concentrated
in productive industries, while nearly 100% of female migrants are employed in
social welfare roles (see Table 4). This underscores the distinct gendered division
within Taiwan’s migrant labour force.

The feminisation of migrant labour is deeply intertwined with the gendered
division of labour, a structure rooted in societal norms that assign reproductive
tasks —such as caregiving and domestic duties — primarily to women (Lan, 2003a).
These gendered dynamics highlight persistent socio-economic challenges in
Taiwan, including issues related to the growing participation of women in the
formal workforce, balancing childcare in dual-income households, and the
decline in multi-generational living arrangements. These factors have
contributed to a rising demand for live-in care for both the elderly and the
chronically ill, coupled with substantial gaps in long-term care services (LTCSs)
(Lan, 2003a, 2003b, 2022; Chien, 2018; Liang, 2023).

Taiwan’s demographic realities — marked by a rapidly aging population,
persistently low fertility rates, and an expanding female workforce — are central
to these challenges. Projections indicates Taiwan will enter a ‘Super Aged Society"”
by 2025, as its fertility rate has remained below the replacement level of 2.1 since
the 1990s (National Development Council, 2024). Furthermore, female labour

force participation has seen as significant increase, rising from 46% in 2000 to
51.8% in 2024, with this upwards trend likely to continue (Cheng and Loichinger,
2017; Minister of labour, 2024; Textor, 2024). This evolving demographic
landscape intensifies the reliance on migrant workers, particularly women, to fill

care-related roles, further entrenching the gendered division of labour within
Taiwan’ migration framework.

1The World Health Organisation (WHO) and the United Nations (UN) have established definitions to categorise
societies based on their elderly population, referring to population who aged 65-year or older. The ‘aging society’
applies when more than 7% of its population is 65 years or older; the ‘aged society’ applies when this proportion
exceeds 14%; when over 21% of a population is 65 or older, it's classified as a ‘super-aged society’.
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Table 3. Total Number of Migrant Workers in Taiwan to July 2024 by various types,
Industries and Nationality

Total % in The % in % in % in
Industry Indonesia | total e total | Vietnam | total | Thailand | total |[Other
(persons) ) Philippines (P) (V) (1)

Grand Total |793,544 | 291,404 |[36.72| 155,533 |19.60| 274,811 [34.63| 71,794 | 9.05 2

Productivity
Industries

550,254 | 103,171 [18.75| 128,818 |23.41| 246,837 (44.86| 71,426 |12.98| 2

Agriculture,

Forestry,
Fishing & | 21,347 | 11,201 |52.47| 1,525 |7.14 | 7,958 |37.28| 663 |3.11| -
Animal
Husbandry
Manufacturing| 496,945 | 86,160 |17.34| 126,813 |25.52| 228,041 |45.89| 55,929 |11.25]| -
Construction | 31,962 | 5,810 |18.18| 480 1.50 | 14,834 |46.41| 10,838 |33.91| -
Social Welfare |, 5 550 | 188233 [77.37| 26,715 |10.98| 27,974 |11.50| 368 |0.15| -
Industries
Institutional |\ 1o gea | 4954 [26.12| 1,452 |7.66 | 12,514 |65.99| 43 0.23 | -
Nursing
Family Nursing| 222,199 | 181,866 |81.85| 24,613 |11.08| 15,403 | 6.93 | 317 |o0.14 | -
Domestic 2,128 1,413  |66.40 650 30.55| 57 2.68 8 0.38 | -
Helpers

Source: Workforce Development Agency (Mol) (2024), ‘Foreign Workers in Productive Industries and Social
Welfare by Various Types & Nationality’, available at: https://statdb.mol.gov.tw/html/mon/c12050.htm (accessed

on 23 August 2024); ‘Foreign Workers in Productive Industries and Social Welfare and by Industry & Nationality’,
available at: https://statdb.mol.gov.tw/html/mon/c12040.htm (accessed on 23 August 2024)

Table 4. Total Number of Migrant Workers in Productive Industries and Social Welfare
Industries from 1991 to July 2024 by Gender

Productive Industries Social Welfare industries
vear | Grand % in % in % in % in
Total Total Female | total Male total Total Female | total | Male |total
(F) (M) (F) (M)
1991 2,999 2,999 - - - - 0 - - - -
1992 15,924 15,255 - - - - 669 - - - -
1993 | 97,565 90,040 - - - - 7,525 - - - -
1994 151,989 138,531 - - - - 13,458 - - - -
1995 189,051 171,644 - - - - 17,407 - - - -
1996 236,555 206,300 - - - - 30,255 - - - -
1997 248,396 209,284 - - - - 39,122 - - - -
1998 270,620 217,252 - - - - 53,368 - - - -
1999 294,967 220,174 - - - - 74,793 - - - -
2000 326,515 220,184 - - - - 106,331 - - - -
2001 304,605 191,671 - - - - 112,934 - - - -
2002 303,684 182,973 - - - - 120,711 - - - -
2003 300,150 179,552 - - - - 120,598 - - - -
2004 314,034 182,967 - - - - 131,067 - - - -
2005 327,396 183,381 - - - - 144,015 - - - -
2006 338,755 184,970 - - - - 153,785 - - - -
2007 357,937 195,709 - - - - 162,228 - - - -
2008(") | 365,060 196,633 - - - - 168,427 - - - -
2009 351,016 176,073 49,311 28.01 126,762 71.99 174,943 173,103 | 98.95 1,840 1.05
2010 379,653 193,545 55,264 28.55 138,281 71.45 186,108 184,268 | 99.01 1,840 0.99
2011 425,660 227,806 63,997 28.09 163,809 71.91 197,854 196,007 | 99.07 1,847 0.93
2012 445,579 242,885 66,779 27.49 176,106 72.51 202,694 200,922 | 99.13 1,772 0.87
2013 489,134 278,919 79,667 28.56 199,252 71.44 210,215 208,504 | 99.19 1,711 0.81
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2014 | 551,596 | 331,585 | 99,055 |29.87 | 232,530 |70.13 | 220,011 | 218,237 |99.19 | 1,774 | 0.81
2015 | 587,940 | 363,584 | 107,917 | 29.68 | 255,667 | 70.32 | 224,356 | 222,697 |99.26 | 1,659 | 0.74
2016 | 624,768 | 387,477 | 114,892 | 29.65 | 272,585 | 70.35 | 237,291 | 235,567 |99.27 | 1,724 | 0.73
2017 | 676,142 | 425,985 | 125,515 | 29.46 | 300,470 | 70.54 | 250,157 | 248,459 |99.32 | 1,698 | 0.68
2018 | 706,850 | 448,753 | 129,323 | 28.82 | 319,430 | 71.18 | 258,097 | 256,265 | 99.29 | 1,832 | 0.71
2019 | 718,058 | 456,601 | 131,672 | 28.84 | 324,929 | 71.16 | 261,457 | 259,441 |99.23 | 2,016 | 0.77
2020 | 709,123 | 457,267 | 132,189 | 28.91 | 325,078 | 71.09 | 251,856 | 249,839 |99.20 | 2,017 | 0.80
2021 | 669,992 | 443,104 | 128,295 | 28.95 | 314,809 | 71.05 | 226,888 | 225,107 | 99.22 | 1,781 | 0.78
2022 | 728,081 | 506,223 | 142,203 | 28.09 | 364,020 |71.91 | 221,858 | 220,016 |99.17 | 1,842 | 0.83
2023 | 753,460 | 519,125 | 138,792 | 26.74 | 380,333 | 73.26 | 234,305 | 232,347 |99.16 | 1,958 | 0.84
2’(‘)"2‘; 793,544 | 550,254 | 144,528 | 26.27 | 405,726 | 73.73 | 243,290 | 241,290 | 99.18 | 2,000 | 0.82

*Notes: Detailed demographic information from 1989 to 2008 is not available on
official database and other sources.

Source: Years before 2008 compiled from Wang (2011, pp. 180), available at:
https://twsouthernsoc.nsysu.edu.tw/wp-content/uploads/2021/03/Immigration-Trends-and-Policy-Changes-in-

Taiwan-.pdf (accessed on 4 July 2024); Years after 2008 compiled from Workforce Development Agency (Mol)
(2024), available at: https://statdb.mol.gov.tw/html/mon/c12020.htm (accessed on 23 August 2024)

THE CHALLENGES FACED BY MIGRANTS IN TAIWAN

Migration has become a key driver of Taiwan’s labour market and cultural
diversity, playing an instrumental role to its socio-economic development in
recent decades (Wang, 2011; Tsay, 2016; Lopega, 2017; Deng, Wahyuni and
Yulianto, 2020). However, persistent challenges related to the integration and

protection of migrant workers continue to plague the system, characterised by
inadequate legal safeguards, insufficient social support, and underdeveloped
public discourse surrounding migrant rights and welfare (Lopega, 2017; Chien,
2018; Deng, Wahyuni and Yulianto, 2020; Lin, 2023).

From a policy and institutional standpoint, Taiwan’s prevailing ‘guest worker
regime’ — which categorises migrant workers into skilled and unskilled groups,
focusing primarily on the latter — has been the subject of widespread criticism.
The regime primarily employs unskilled migrants in the 3D sectors (dirty,
dangerous, and difficult/demeaning) jobs and social welfare sectors (Cheng, 2016;
Rich et al., 2022; Hioe, 2023). This system, originally designed to preserve

Taiwan’s ‘cultural identity’ and address public concerns regarding overcrowding,
crime, and disease, has been critiqued for effectively excluding migrant workers
from pathways to permanent residency or citizenship, even after extended
periods of employment in Taiwan (Wang, 2011; Cheng, 2016; Tsay, 2016; Lopega,

2017; Deng, Wahyuni and Yulianto, 2020). Ongoing cross-Strait tensions between

Taiwan and China further exacerbate the uncertainty and stress experienced by
migrant workers (Lin, 2023). Legal protections concerning working hours,
minimum wages, and job-content mismatches remain inadequate and
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inconsistent?, leaving migrant workers vulnerable and without sufficient recourse
(Tsay, 2016; Chien, 2018; Deng, Wahyuni and Yulianto, 2020).

Economically, migrant workers face severe challenges, starting with exorbitant
fees charged by brokers that cover both recruitment and placement, often
plunging them into debt before their employment even begins (Wang, 2011;
Lopega, 2017; Chien, 2018; 2019; Lin, 2023). This financial burden creates a
vicious cycle of debt and exploitation, trapping many migrants in precarious
conditions (Alffram et al., 2023). The substandard working and living
environments many migrants endure have led to mounting public outcry and calls

from both migrant workers and advocacy groups for the abolition of the
brokerage system and the establishment of more robust legal protection (Sang
and Cheng, 2022).

Socially and culturally, migrant workers frequently face inadequate housing
conditions provided by brokers, which exacerbates mental health problems and,
in some cases, leads to physical and sexual abuse, particularly amongst female
domestic workers (Pan and Yang, 2012). Language barriers, lifestyle differences,

and divergent religious practices and cultures between Taiwan and the primary
migrant-sending countries further intensify the power asymmetry in favour of
brokers and employers (Lan, 2005; Lopega, 2017). Additionally, media

representations are often steeped in prejudice and stereotypes, further
marginalising migrant communities and perpetuating harmful biases (Cheng,
2016; Rich et al., 2022).

However, aside from the varied challenges mentioned above, FMWs face
compounded discrimination due to the intersection of gender and migrant status.
The feminisation of migrant labour and pervasive gendered division of labour in
Taiwan necessitate a closer examination of FMWs’ experiences. FMWs who work
in social welfare sector, which is predominantly staffed by Indonesian, have been
exposed to higher risks to sexual harassment and violence due to the live-in
nature of caregiving roles (Pan and Yang, 2012). Moreover, the growing

prevalence of cross-border marriages between Taiwanese men and women from
Southeast Asia has led to the commodification and sexualisation of FMWs (Wang
and Chang, 2002; Tseng, 2016). For some women, migrating for overseas work is

an attempt to escape GBV in their home countries, only to encounter further
exploitation and abuse during overseas employment (Lian, Rahman and Alas,

2 Legal protections for migrant workers differ between those employed in live-in caregiving and institutional
caregiving sectors, with the latter being excluded from the Labour Standards Act (A7 %) (Chien, 2018).
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2016). While these women may appear to exercise agency in choosing to work
abroad, their decisions are frequently driven by dire economic conditions in their
countries of origin — such as limited job prospects and low wages — which leave
them vulnerable to human rights violations and systemic exclusion from full
societal integration in the host country (Lan, 2003a, 2003b; Jolly et al., 2005; Lin,
2023).

UNRAVELING THE GENDERED DYNAMICS IN MIGRATION THROUGH MIGRANT
REMITTANCES

Understanding the gender dynamics in Taiwan’s migration landscape is crucial for
fostering an environment of equity and inclusivity. However, Taiwan’s cultural
and social contexts alone cannot fully explain the gendered trends in migration.
To gain deeper insights, it is vital to adopt a transnational perspective within the
broader context of globalism.

While globalism emphasises economic factors through a ‘push and pull’
framework that drivee migration flows typically from South to North, developing
to developed countries, and unskilled to skilled sectors (Asis and Piper, 2008;
Lian, Rahman and Alas, 2016; Deng, Wahyuni and Yulianto, 2020) migration

patterns in Southeast Asia both align with and deviate from these conventional
models. In countries like Sri Lanka and the Philippines, migration policies and
systems actively encourage female migration, particularly in domestic work
sectors (Lian, Rahman and Alas, 2016; Hennebry et al., 2019; Yeoh, 2021; Eugenio,
2023). This trend reflects the significance of a transnational perspective that

focuses on both micro- and macro-level dynamics. These dynamics underscore
the role of migrants’ origin communities in shaping decision-making and the ways
migrants maintain or reshape identities through continuous transnational
interactions (Meyer and Strohle, 2023).

In Taiwan, the gender composition of migrant labour is more heavily influenced
by the cultural and social contexts of migrant-sending countries than previously
assumes. Unfortunately, existing literature still lacks a comprehensive portrayal
of these dynamics, leaving considerable room for further research.

Migrant remittances, which include both monetary and material transfers made
across borders or within the same country to migrants’ origin communities, are
a vital mechanism sustaining transnational connections and identities (Rahman
and Fee, 2012; International Organisation for Migration, 2019; Meyer and Strohle,

2023). The introduction of small-amount remittance services (SMRSs) in Taiwan
in 2021 highlights the growing significance of remittances, particularly seen from
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an economic perspective. According to the Financial Supervisory Commission of
Taiwan 3, migrant remittances through SMRSs reached NTD 63 billion
(approximately $1.96 billion) in 2023 across 6.09 million transactions, a
significant rise from NTD 23.7 billion (approximately $0.74 billion) in 2022, with

2.64 million transactions record.

Current regulations allow foreign workers to remit up to NTD 400,000
(approximately $12,416) annually and NTD 30,000 (approximately $931) monthly
through SMRSs. If each migrant worker remits 25% of this cap annually, the total
remittance value could reach NTD 80 billion annually, suggesting that a
significant portion of remittances might still be channelled through informal
means. However, the absence of official sex-disaggregated data for 2022 and
2023% limits deeper analysis of gendered remittance trends, but the sheer volume
of transactions provides fertile ground for exploring how remittances reflect
gender and transnational dynamics in Taiwan’s migration context.

3 Actual figures were obtained through the Open Data Platform (https://data.gov.tw/) and direct communication
via email at service@data.gov.tw.

4 As of August 2024, the researcher has reached out to various corporations and relevant government departments
for sex-disaggregated data, but all confirmed that such documentation is currently unavailable. However, a formal
request has been submitted for the creation of this data through Taiwan’s Open Data Platform
(https://data.gov.tw/).
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1.3 RATIONALE, CONCEPTUAL FOUNDATIONS, AND THEORETICAL
FRAMEWORKS

RATIONALE OF THIS STUDY

Understanding the gender dynamics in Taiwan’s migration landscape is essential
for recognising the need for greater attention to the challenges faced by FMWs,
who are often more vulnerable throughout the migration process (Lan, 2003a,
2003b; Pan and Yang, 2012; Chien, 2018). The current trends of feminised
migration and the gendered division of labour, in which over 99% of the migrant

workforce in Taiwan’s social welfare sectors are women, foreground the
significance of this issue. FMWs in Taiwan face a range of challenges, including
insufficient policy protections for their working and living conditions — especially
for live-in caregivers — and a lack of accessible skill and language training
programmes (Lan, 2003a, 2003b, 2022). Additionally, issues such as the
exploitation of working hours and minimum wages, undervaluation and

consistent stigmatisation of their work (Wang, 2011; Cheng, 2016; Lopega, 2017;
Deng, Wahyuni and Yulianto, 2020; Rich et al., 2022) demand increased public
scrutiny and a deeper, more nuanced understanding.

The private nature of care work, as indicated by a significant disparity between
migrants employed in institutional nursing versus in-home nursing (See Table 3),
often results in exploitation and injustice, including unclear working hours and
exposure to physical and sexual violence. Language barriers and differences in
lifestyle, culture and religion can exacerbate these problems (Lan, 2003a, 2003b;

Pan and Yang, 2012). Furthermore, being female and/or from a minority group,

particularly migrants who are deemed as ‘outsiders’, exacerbates their
vulnerability to undervaluation and underpayment (Lan, 2003b, 2022; Jolly et al.,
2005). These workers are easily stigmatised by locals and depicted negatively by
the media, fostering antagonistic sentiments between locals and migrant groups
(Cheng, 2016; Rich et al., 2022). Nonetheless, migration can also serve as a means
of empowerment for women (Lopez-Ekra et al., 2011; Green et al., 2019; Luna
and Rahman, 2019), potentially helping them escaping from GBV and
conventional gender norms, such as the expectation that women are primarily

responsible for reproductive roles. However, the existing literature lacks
comprehensive insights into the detailed contexts and lived experiences of FMWs,
which hinders efforts to create a healthier and more supportive environment for
them in Taiwan.

Therefore, contextualising the experiences of FMWSs through their own narratives
— including their motivations, concerns, perceptions and reflections — can
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illuminate the nuanced dynamics of gendered migration from a transnational
perspective. This approach can provide a detailed view of the contours of FMWs’
identities and subjectivities evolve within Taiwan’s migration landscape,
highlighting both their unique challenges and contributions, as well as their
pathways for personal growth. Moreover, this understanding can enrich the
broader discourse on the transnational socio-cultural dynamics that shape the
phenomenon of feminised migrant labour and the gendered division of labour.
Such insights are pivotal for fostering a more inclusive and equitable society that
recognises and addresses the specific experiences and needs of migrant workers.

SOCIAL REMITTANCES, TRANSNATIONALISM, AND THE THEORY OF SOCIAL
POSITIONING AND SUBJECTIVITY

This research centres on migrant remittances, particularly referring to
remittance-sending, a common experience amongst most migrants, representing
a vital link between migrants and their communities of origin Meyer and Stréhle,
(2023). The portrayal of remittance-sending in the migration scene transcends
mere financial transactions and can be viewed through a social lens (Cohen, 2005;
Levitt, 1998). This study thus employs the concept of ‘Social Remittances’ as
introduced by Levitt (1998), which encompasses the transmission of ideas,

behaviours, identities, social capital and knowledge that migrants acquire during
their time abroad. These forms of social remittances facilitate cultural diffusion
and drive transformations at the local level. This perspective emphasises
transformative potentials can manifest in perceptions and behaviours, including
remittance practices and scripts. The framework is further expanded by Meyer
and Strohle (2023), who apply it within the context of ‘Social Positioning and

Subjectivity’, emphasising the negotiation process (becoming) between
normative expectations and individual needs. This process plays a key role in
shaping migrants’ identity and self-understanding within social positioning
theory (being and belonging).

To this point, migrant remittances are also conceptualised as a means of fostering
a sense of ‘being’ and ‘belonging’ by Meyer and Strohle (2023), drawing on the

arguments of Levitt and Schiller (2004). A sense of ‘being’ encompasses the

tangible social relationships and practices in which individuals engage, such as
providing care for family members or supporting their communities. On the other
hand, a sense of ‘belonging’ is built around the conscious connection to specific
groups, reflecting memberships, inclusion, and symbolic meanings (e.g.,
preparing traditional ethnic foods). Subjectivity refers to the ongoing process of
‘becoming’, shaped by the internalisation of transnational perceptions of being
and belonging, which in turn reconfigures identity and self-conception. These
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ideas align with Carling (2014) concept of remittance scripts, where remittances

serve as the core and medium of traditional connections, revealing how these
transactions create the context for migrants to negotiate their identities.

The study incorporates a transnational perspective to examine how social
position, identity, and/or subjectivity are influenced by both the sending and
receiving contexts, rather than focusing on solely on one location (Basch et al.
1994; Brettell, 2015; Tedeschi, Vorobeva and Jauhiainen, 2022; Meyer and
Strohle, 2023). This approach enables a deeper exploration of the circumstances
and concerns of migrant returnees, highlighting the complexities of migration and
re-migration (Raj and Rahman, 2023). Both Tedeschi et al. (2022) and Meyer and
Strohle (2023) emphasise the importance of transnational approach in
understanding migration issues, as it acknowledges the power dynamics from

both sending and receiving countries, particularly avoiding dismissing power
dynamics ‘from below’, and thus provides a more comprehensive view of the
migrant experience.

Gender-related and feminist literature extensively discusses transnationalism
(Brettell, 2015; Tedeschi, Vorobeva and Jauhiainen, 2022; Brown, 2017),
including the status of migrant and non-migrant women in terms of social

remittances, such as their perceptions of marriage (Levitt, 2001). The theory of
Social Positioning and Subjectivity provides a broad framework for examining the
dynamic interactions between people and their environment, investigating how
power, status, and social norms shape individuals’ roles and identities within
specific contexts.

HIERARCHICAL SOCIAL TERRAIN: TRANSNATIONAL SOCIAL POSITION, IDENTITY,
AND SUBJECTIVITY DEVELOPMENT

The utilisation of aforementioned concepts and theories amongst migrant
remittances can be likened to the cultivating a plant. It begins with the ‘terrain’
of social scripts, as introduced by Carling (2014), which provide the context and

locality for how migrant remittances are negotiated with, shaping motives,
expectations, and modes of communications. An asymmetric social position
ensues, leading to the generation of specific roles and identities (being and
belonging). In the context of migrant remittances, social position is shaped by
economic, social and transnational capital (Bourdieu, 2006), known as integral

components of social remittances, which serve as the ‘nourishment’ that
influences remittance practices (Carling, 2014; Meyer and Strohle, 2023).

Transnational-social characters function as the ‘roots’, symbolising connections
across borders, often manifesting as roles such as the loyal provider, the modest
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spender, the absent parent or child, and the responsible family member (Meyer
and Strohle, 2023). These roles contribute to the formation of ‘Remittance

Hierarchies’ (Meyer and Stréhle, 2023), which can challenge the existing social

orders, either driving change or creating tension, akin to how nutrients ‘circulate’
from the soil to the roots of a plant. Additionally, the perceived similarities and
differences between two societies (Levitt, 2001; White, 2021) influence the

‘density’ of this nourishment, intensifying the gaps and subtly facilitating the
circulation process. This interplay between remittance-induced social positions
and intrinsic social roles illustrates the ongoing process of growth and the
‘appearance’ of the plant, representing Social Positioning and Subjectivity as a
dynamic continuum (see Figure 1).

In this conceptual framework, remittances are more than financial transactions;
they act as agents of social change, transmitting and transforming values,
behaviours, and identities across transnational spaces. The cyclical interaction
between social positions, remittance practices, and subjectivity development
illustrates the evolving nature of identity formation within the broader landscape
of transnational migration. This process foregrounds the complex hierarchies and
power dynamics at play, understanding how remittances contribute to both
reinforcing and disrupting traditional social structures within migrant
communities.

Figure 1. The Hierarchical Social Terrain: Interplay between social scripts,
transnational identities, and remittance hierarchies driving identity formation

Migrants (appearance)

Transnational-social
characters/roles
(roots)

Origin

Destination

Hierarchical Social Terrain

Social Remittances

(nourishment)
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2. LITERATURE REVIEW
2.1 THE FEMINISATION OF MIGRANT LABOUR IN SOUTHEAST ASIA

The political, social and cultural contexts in Asia have fundamentally shaped the
feminisation of migrant labour. Taiwan, situated in East Asia and drawing many
of its migrant workers from Southeast Asia, exemplifies the power dynamics
inherent in feminised migration. This trend has notable regional and global
implications (Hugo, 2005; Piper, 2008; Siddiqui, 2008; Yeoh, 2016, 2021),
prompting a growing focus on sex-disaggregated data in migration studies to
better understand the distinct experiences and contributions of FMWs (Hennebry,
Hari and Piper, 2019; ILMS Brief ASEAN, 2020; Hennebry and Williams, 2021).

Historically, Asia has long been a central hub of migration, with colonial rule
introducing new dimensions to population movements (Hugo, 2005; Lian, Rahman

and Alas, 2016). Post-colonial Asia saw the rise of temporary labour migration,
enabling people to move from the region to various global destinations (Hugo,
2005; Asis and Piper, 2008; Lian, Rahman and Alas, 2016). A notable consequence
of this shift has been the rising participation of women in the global labour
market, a trend that became particularly evident after the 1980s (Siddiqui, 2008;
Lian, Rahman and Alas, 2016; Yeoh, 2016, 2021). The feminisation of migrant
labour has been driven by multiple pull factors in destination countries, including

growth in manufacturing, the indigenisation of certain employment sectors,
greater participation of women in formal labour market, demographic changes,
and increased demand for women-specific jobs; concurrently, push factors from
origin countries —such as limited personal development opportunities, increasing
male unemployment, and socio-political conditions such as the imposition of
martial law in the Philippines in the 1970s — have further fuelled this trend
(Parrefias, 2001; Piper, 2008; Siddiqui, 2008; Yeoh, 2016, 2021). While these
push-pull dynamics primarily reflect intra-Asian migration patterns, similar

power dynamics can also be observed globally.

However, even within similar contexts, not all countries in Asia exhibit identical
trends in feminised migration. For instance, South Asian countries such as Nepal,
India, and Bangladesh have relatively low numbers of FMWSs, constrained by
social norms and limited data collection on migration (Siddiqui, 2008). Conversely,

countries like Sri Lanka, Indonesia, and the Philippines have a higher proportion
of FMWs due to earlier participation in the migration labour market, supportive
government policies, and strategic development programmes (Parrefias, 2001;
Siddiqui, 2008; Yeoh, 2016, 2021). In particular, the Philippines stands out for its
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pioneering legal frameworks, such as the Labour Code of 1974 and the
establishment of the Commission on Filipinos Overseas in 1980, which have been
instrumental in safeguarding its migration workers. The Philippines was the first
Asian country to implement legal protections specifically designed for its migrant
population (Asis, 2008).

Given the political, economic, and social/societal factors at play, Southeast Asian
countries have become one of the key contributors to the phenomenon of
feminised migration (Lian, Rahman and Alas, 2016; Yeoh, 2016, 2021). The latest
United Nations migrant stock database further supports this observation,
showing while Southeast Asia as a region may not have the highest proportion of

female migrants, several countries within it, lead Asia in female migrant
proportions (United Nations Population Division, 2020).

Nearly half of the migrants in the region of Southeast Asia are female, where it
stretches over 11 countries, including Brunei Darussalam, Cambodia, Indonesia,
the Lao People’s Democratic Republic (Laos RDP), Malaysia, Myanmar, the
Philippines, Singapore, Thailand, Timor-Leste and Vietnam. In certain periods
(1990 to 2015), more than half of the region’s migrants were female (United
Nations Population Division, 2020). The top five countries® with the highest
proportions of FMWs are Thailand (61.0%), Malaysia (56.7%), Laos RDP (55.9%),
the Philippines (54.0%) and Cambodia (53.6%) (see Table 5). Nonetheless, these
statistics mainly reflect ‘formal’ and ‘regular’ migration channels, potentially

overlooking a substantial number of migrants who travel through irregular and
informal corridors, which are believed to constitute a significant proportion in
this region. Four primary types of female migration within this region include: (a)
typical migration of women as dependent spouses of male migrants both within
and beyond Asia, (b) independent migration of women as students and
professionals, (c) independent migration of women for labour, and (d)
international marriage migration; notably, the latter two types have significantly
shaped the current landscape of the feminisation of migrant labour in Asia,
serving as strategies against restrictions on family unification policies, short-term
rights of stay in receiving countries and limitations on personal development in
countries of origin (Piper, 2008; Brooks and Simpson, 2013; Yeoh, 2016, 2021;
Bastia and Piper, 2019; Siddiqui, 2008).

51n fact, only four countries within this region that the figures of FMWs do not surpass 50%, which are Myanmar
(37%), Brunei Darussalam (43%), Indonesia (44%) and Timor-Leste (45%) (United Nations Population Division, 2020).
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Moreover, a clear gendered division of labour is evident amongst FMWs from
Southeast Asia, who are predominantly concentrated in domestic work,
caregiving, and nursing — sectors widely recognised as highly gendered and
feminised (Rahman and Fee, 2009; United Nations Women, 2016; Yeoh, 2016,
2021; Lan, 2022). This division reveals broader societal, economic, and political

structures within both destination and origin countries. For instance, female
OFWs are frequently hailed as the nation’s ‘New Heroes’ (Bagong-Bayani) for
their substantial economic contributions through remittances which in turn
inspires other women in the Philippines to seek employment abroad (Hennebry
et al., 2019; Yeoh, 2021; Eugenio, 2023). A similar dynamic exists in Indonesia,

although a contradictory discourse of ‘heroes’ versus ‘victims’ persists
concurrently (Chan, 2014). In East Asian countries such as Singapore and Taiwan,
migration serves as a strategy to facilitate local women’s participation in the
workplace, helping them balance work and family obligations (Lan, 2006; Yeoh,
2016; Chien, 2018; Liang, 2023). This strategy stems from the ‘Familialist Welfare
Regime’, where the family is seen as primary entity responsible for members’

well-being, often placing this responsibility on women (Chien, 2018; Yeoh, 2021;
Liang, 2023)

The growing significance of feminised migration can be examined from multiple
perspectives. Economically, FMWs are significant contributors to remittance
flows, often sending a higher proportion of their earnings back home compared
to male migrants (Jolly et al., 2005; Siddiqui, 2008; IOM and Remittances
Factsheet, 2015). These financial supports play a crucial role in sustaining their

households and communities, fostering local economies, and driving social
development. Socially and culturally, the increasing feminisation of migrant
labour highlights changing gender roles and expectations in both sending and
receiving countries (Yeoh, 2016, 2021). However, FMWs also face unique

challenges and discriminations, including GBV, wage disparities, and limited
access to social services (Pan and Yang, 2012; Cheng, 2016; Hennebry, Hari and

Piper, 2019; Rich et al., 2022). Despite these difficulties, migration can empower

women by granting them financial independence and new social roles and/or
positions (EImhirst, 2002; Lian, Rahman and Alas, 2016; Yeoh, 2016; Hennebry
and Williams, 2021). Politically, the rise in FWMs has prompted governments and

international organisations to re-evaluate policies for migrant workers, with a
growing recognition of the need for gender-sensitive policies to protect migrants
from exploitation and support their rights (ILMS Brief ASEAN, 2020).

Despite these advancements, significant gaps persist in understanding and
supporting FMWs. Data collection remains inconsistent, often failing to capture
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the full scope of women’s migration experiences. Comprehensive policies are
needed to address the specific vulnerabilities of FMWs, such as legal protections
against GBV, human trafficking and exploitation, as well as access to healthcare
and legal services (Pan and Yang, 2012; Russell, 2014; Lattof, Coast and Leone,
2018; Tan and Kuschminder, 2022). While some countries, like the Philippines,
have developed frameworks to support their OFWs, others lag in implementing

effective measures. For instance, in Sri Lanka, where over half of the migrant
population is female, policies have fluctuated between supporting women’s
participation and restricting it due to prevailing social norms, leading to unequal
protection and support for migrant women across different regions (Ueno, 2013).
Additionally, societal norms and attitudes towards FMWs vary widely, impacting
their integration and treatment in both sending and receiving countries (Boyd
and Grieco, 2003).

The feminisation of migrant labour is a complex and multifaceted issue, reflecting
broader economic, social and cultural changes. As Asis (2008) observed, the
causes and effects of female migration were often assumed to mirror those of
male migration. However, significant distinctions exist, particularly concerning
motivations, expectations, and policy framework (Battistella and Conaco, 1998;

Jolly et al., 2005; Hennebry and Petrozziello, 2019; Hennebry, Hari and Piper,

2019), or even from an individual development perspective (Pearson and

Sweetman, 2019). This underscores the need for a more nuanced understanding

of migration dynamics and for policies that are responsive to the specific needs
and contributions of FMWS.
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Table 5. Female Migrants as a Percentage of the International Migrant Stock by Region, Country, or Area of Origin, from 1990 to 2020
Region, development group, country, or area 1990 1995 2000 ‘ 2005 ‘ 2010 2015 2020
By area of origin
Sub-Saharan Africa 46.9 47.4 47.3 46.6 47.2 48.0 47.9
Latin America and the Caribbean 50.6 50.6 50.5 50.6 51.3 51.4 51.7
Oceania (excluding Australia & New Zealand) 51.0 51.3 51.1 51.1 51.4 51.4 51.6
Australia & New Zealand 51.3 51.6 51.7 51.0 51.0 50.4 50.6
Europe & Northern America 53.1 53.2 53.3 53.2 53.4 53.4 53.0
Asia 46.9 47.0 46.9 46.5 45.1 44.8 44.3
By region and country of origin
Central Asia 51.8 51.6 51.7 51.3 50.8 51.0 51.4
Eastern Asia 49.1 49.7 50.6 51.4 52.4 52.7 53.5
Western Asia 48.1 47.3 46.2 45.7 45.3 44.9 44.8
Southern Asia 43.7 43.0 42.5 41.3 38.3 37.7 36.8
Southeastern Asia 50.5 51.0 51.3 50.9 50.2 50.3 49.5
Brunei Darussalam 40.7 40 39.9 41.3 41.5 42.4 43.0
Cambodia 50.8 50.8 51.3 52.6 52.7 52.9 53.6
Indonesia ) 41.5 43.0 44.3 44.5 44.3 44.1 44.3
Lao RDP 50.9 50.7 51.1 53.0 53.8 54.0 55.9
Malaysia 50.9 53.4 55.1 54.2 53.8 54.2 56.7
Myanmar 45.1 45.7 46.4 44.7 44.1 43.9 37.4
Philippines () 58.9 58.0 57.3 56.3 54.2 53.9 54.0
Singapore 52.3 52.5 52.7 51.9 51.8 51.4 52.1
Thailand *) 60.6 62.2 62.9 63.6 63.3 62.2 61.0
Timor-Leste 47.4 49.6 49.8 47.1 45.7 44.8 44.9
Vietnam () 48.8 49.0 48.9 48.2 48.4 49.7 50.3
By development group of origin
High-income countries 51.8 52.0 52.3 52.0 52.3 52.0 51.6
Middle-income countries 49.1 49.1 49.0 48.7 47.8 47.7 47.6
Low-income countries 46.3 46.3 45.6 44.6 45.0 45.6 45.2

*The grey columns represent the four primary migrant-sending sources to Taiwan: Indonesia, the Philippines, Thailand and Vietnam.
Source: International Migrant Stock 2020 (United Nations), ‘Data (Total, Origin)’, available at: https://www.un.org/development/desa/pd/content/international-migrant-stock (accessed on 15
August 2024)
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2.2 IDENTITY, ROLES, AND THE INFLUENCES OF ASYMMETRIC
STATUS IN MIGRATION THROUGH A GENDER LENS

Building on the understanding of feminisation of migrant labour from the
previous section, migration transcends its role as a mere economic necessity; it
is a dynamic process where identity, roles, and power structures shaped by
asymmetric status — whether economic, social, or cultural — play critical roles
(Weiss, 2005; Carling, 2014; Grabowska et al. 2017; Isaakyan and Triandafyllidou,
2017). These asymmetries deeply influence how individuals perceive themselves,

how they are perceived by others, and how navigate their roles within
transnational spaces. In the context of feminised migration, this understanding
becomes particularly significant, as women are often more vulnerable in the
process of ‘becoming’ migrants (Jolly et al., 2005; Pan and Yang, 2012; Russell,
2014; Lattof, Coast and Leone, 2018; Tan and Kuschminder, 2022).

For FMWs, identity is often negotiated against the backdrop of unequal power
relations, where economic necessity, cultural expectations, and social status
intersect (Parrefias, 2001; QOishi, 2005; Piper, 2008; Constable, 2009; Yeoh and
Huang, 2010). While FMWs may experience empowerment through enhanced

financial autonomy, this empowerment is frequently constrained by broader
societal norms and the structural inequalities being encountered (Bachan, 2018;

Chowdhory et al., 2022; Sufian et al., 2023). For instance, sending remittances

home may elevate a woman’s status within her family, but it may simultaneously
reinforce traditional gender roles that expect her to prioritise family needs over
her own aspirations. This tension between empowerment and Ilimitation
illustrates the complex ways in which identity and roles are shaped within
migratory contexts.

The roles that FMWs assume in destination countries can further entrench or
challenge existing power dynamics, especially when viewed through the lenses of
feminised migration and the gendered division of labour (Piper, 2008). Domestic
work and caregiving, the sectors where many FMWs are employed, are often
undervalued and associated with lower status (Chien, 2018; Lan, 2022; Liang,

2023). This reinforces the hierarchical divisions that already exist within both
local and transnational spaces. However, these roles also provide opportunities
for renegotiating power dynamics. For instance, by acquiring new skills, engaging
in advocacy, FMWs can contest the social and economic hierarchies that
marginalise them.

Cultural asymmetries further shape identities (Bhabha, 1994; Ong, 1999; Anthias,
2001; Vertovec, 2001; Levitt and Glick Schiller, 2004). FMWs often straddle
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multiple cultural contexts, leading to hybrid identities that challenge simplistic
categorisations. In many cases, migrant women adopt new cultural practices from
their host countries while simultaneously reinforcing certain traditional values
from their countries of origin. This fluid navigation between cultures can both
empower and constrain, as FMWs must constantly negotiate their identities in
ways that align with or resist dominant narratives imposed by their communities
or host societies. Hence, migration, through a gender lens, is a process where
identity formation, power dynamics, and cultural influences are in constant
negotiation.
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2.3 THE POTENTIAL AND IMPLICATIONS OF MIGRANT
REMITTANCES: A GENDER PERSPECTIVE

Migrant remittances are often regarded as a primary motivation for migration,
serving as a significant contribution to both familial and national development
(Stark, 1991; Castles, Miller and Ammendola, 2005; Cohen, 2005; Schiller and
Faist, 2009). At the familial level, migrant remittances play a critical role as a

family strategy to support livelihoods, improve quality of life, create
opportunities, and alleviate impoverishment; at the national level, migrant
remittances contribute significantly to economic growth, encapsulated in what
has been termed the ‘migration-development mantra’ (Kapur, 2004; Schiller and

Faist, 2009).

According to the KNOMAD (WORLD BANK GROUP) (2023), migrant remittance
flows to Low- and Middle-Income Countries (LMICs)®increased from $435 billion
in 2016 to an estimated $669 billion in 2023, indicating nearly 55% growth over
this period. This growth is anticipated to continue due to the increasing migrant

population. For instance, in the Philippines, one of the top ten migrant
remittance-receiving countries (McAuliffe and L.A. Oucho, 2024), remittances
accounted for nearly 10% of its GDP in 2023 (KNOMAD (WORLD BANK GROUP),
2024) (see Table 6). The true value of remittance may be even higher, as informal

channels are often not captured in official statistics. Following this vein,
discussions often emphasis the meso- and macro-levels impacts of migrant
remittances, including positive aspects like increased foreign currency reserves
and stable fund flows, as well as potential negative effects such as increased
inequalities between households with and without migrants, dependency on
remittances, and potential price inflation (de Haas 2007; Rahman and Fee, 2009;

Cohen, 2011).

However, migrant remittances, same with migration itself, extend beyond
economic significance (Cohen, 2005; Levitt and Lamba-Nieves, 2011; Meyer,

2020), holding the potential to bridge social, political, and economic asymmetries
(Carling, 2014; Meyer and Strohle, 2023). This bridging occurs as remittances
serve as channels for redistributing resources and influence across transnational

spaces, often altering the power dynamics within families, communities, and
even countries (Weiss, 2005; Carling, 2014; Meyer and Stréohle, 2023). Socially,
remittances can empower marginalised groups by improving access to education,

healthcare, and other essential services, thereby reducing vulnerabilities and

6 Within the Southeast Asian region, 8 out of the 11 countries are classified as LMICs. These include Cambodia,
Indonesia, Lao PDR, Malaysia, Myanmar, the Philippines, Timor-Leste, and Vietnam, according to the World Bank's
classification of Low- and Middle-Income Countries for 2022 (KNOMAD (WORLD BANK GROUP), 2024).
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fostering social mobility. Politically, the increased financial flow often leads to
greater civic engagement and the strengthening of social networks within
diaspora communities, enabling migrants and their families to exert influence
both locally and abroad. Economically, remittances not only support immediate
household needs but also contribute to local development by funding small
businesses and community projects, which in turn can reduce regional disparities
and contribute to more balanced growth. These multidimensional impacts
highlight the transformative potential of remittances as tools for addressing
inequalities and fostering more equitable development across borders (Meyer
and Strohle, 2023).

Migrant remittances also reflect types of migration and their underlying purposes.
As a family strategy, discussions often revolve around the uses of remittances —
either for human capital (non-productive activities such as family maintenance,
education, health, and quality of life) or physical capital (productive activities
such as farmland, livestock, irrigation equipment, investments, and businesses)
(Rahman and Fee, 2009). Furthermore, migrant remittances can be categorised

into ‘family remittances’ or ‘collective remittances’ (Goldring, 2004). The former

denotes private funds remitted to individuals in the countries of origin who have
relations with the migrants, while the latter symbolises money inflows for further
investment or humanitarian aid (Goldring, 2004). Collective remittances have

gained more attention recently, particularly during the COVID-19 pandemic,
when remittance inflows increased rather than declined (KNOMAD (WORLD BANK
GROUP), 2021; Dinarte-Diaz et al., 2022), and in areas with large diaspora
populations. This trend underscore remittances hold potential beyond economic

contributions, extending to social, societal, and cultural dimensions.

A notable gap exists in understanding the micro-level impacts of migrant
remittance, especially the nuanced gendered dynamics generated by feminised
migrant labour (Mahler and Pessar, 2006; Kunz, 2008). While extensive literature
has explored the broader societal and economic impacts of migrant remittances

through a gender lens from this century, such as the distinct preferences between
males and females in allocating remittances to human versus physical capital, the
recipients in countries of origin, issue of control over and use of remittances, and
the role of gender in remittance management (Rahman and Fee, 2009; Lopez-Ekra
etal.,2011; Luna and Rahman, 2019; Tevye et al., 2023; Ullah and Chattoraj, 2023;
Teye, Awumbila and Keseboa Darkwah, 2024). Nonetheless, there is less emphasis

on personal and everyday experiences and decisions (Mahler and Pessar, 2006).

Furthermore, compared to sending countries (migrant-exporting) the relevant
research in recipient countries (migrant-importing), such as the sex-
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disaggregated data, impacts and implications to destination communities, still
exists rather big room for further exploration.

In Taiwan, there have been two studies addressing migrant remittances with a
gender focus (Lei, 2016; Huang, 2022). Both studies focused on Indonesian FMWs,
who represent the largest proportion of FMWs in Taiwan. Each study involved 12

participants and used purposive sampling for semi-structured interviews. The
findings confirm FMWs prefer to prioritise the use of remittances for human
capital (e.g., daily consumption, education, and house renovation, etc.), which
also aligns to Rahman and Fee (2009) with both altruistic and egotistic reasons
concomitantly. Lei (2016) also emphasises the social dimensions of remittances,

introducing the concept of social remittances and identifying four significant
areas that FMWs influence in their countries of origin: the accessibility and
availability of digital technology and the Internet, aspirations to modernity,
openness to diverse food cultures, and increased awareness of healthcare.
Despite these valuable insights, both studies leave gaps in understanding the
interplay between personal development and remittance practices. This gap
underscores the need for more micro-level research to capture the full
complexity and multidimensional nature of remittances and their implications for
individuals’ lives and identity formation.

FMWs are significant contributors to remittance flows and often remit a higher
proportion of their earnings back home compared to male migrants (Jolly et al.,
2005; Siddiqui, 2008; I0M and Remittances Factsheet, 2015), indicating deeply
embedded social and cultural factors. Rahman and Fee (2009, p. 103) argue
migrant remittances should be viewed as a societal process encompassing (1) the

sending context, (2) the recipient context, and (3) the gendered use of
remittances within households. This perspective reveals remittance act as a vital
medium for bridging transnational connections (Levitt, 1998; Meyer and Strdhle,

2023), touching on emotions, power relations, responsibility, education, skill
acquisition, societal values, free will, and autonomy (Simoni and Voirol, 2021).

That is, migrant remittances demonstrate potential beyond economic
contributions, as identity and subjectivity are shaped by social forces. This idea
is captured in the concept of remittance scripts, which frame contexts, localities,
and hierarchies for interactions and negotiations between migrants and those
who remain in the homeland. Adding a gender perspective further reveals how
both migrant wives (women who remain at home while their partners migrate)
and FMWs can experience empowerment through the migration process (Lopez-
Ekra et al., 2011; Green et al., 2019; Luna and Rahman, 2019). For migrant wives,

five spheres of women’s empowerment emerge (Lopez-Ekra et al., 2011; Luna and
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Rahman, 2019, p. 325): access to economic resources (receiving, controlling and

managing remittances), decision-making in key family affairs (e.g., education,
health, food, farming and asset formation), physical mobility (markets, medical
care and visiting relatives outside the village), residential independence (family
nucleation within spatial groups), and educational backgrounds. For FMWs,
empowerment may manifest in resources (economic sufficiency, financial
autonomy, skill acquisition, career advancement), agency (social capital, support
networks, shifting perceptions of gender norms, social mobility), and
achievements (personal growth, autonomy, education, training opportunities)
(Chowdhory et al., 2022). However, these forms of empowerment are

significantly shaped by institutional factors (government policies), societal
dynamics (family structures), and personal circumstances, such as marital status
(Buchan, 2018; Sufian et al., 2023).

The composition of family adds more layers to this discussion of gender dynamics
in migrant remittances. Traditionally, men have been the breadwinners while
women have taken on reproductive roles. However, the rise of feminised
migration marks a departure from this pattern. Research suggests even when
gender roles shift, underlying ideologies often persist, hindering the full
dismantling of gender norms through migration (Lopez-Ekra et al., 2011). Despite

cultural constraints, new approaches are needed to observe the transformations
brought about by migration. As societal boundaries blur, these changes must be
understood within a ‘social continuum’ (Portes, 2010; White, 2021). Given that
migration involves negotiating identity, power dynamics, and cultural influences,

remittances serve as a key point for re-examining gender dynamics, carrying
significance beyond their economic values.
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Table 6. Inwards Migrant Remittance Inflows amongst Southeast Asian Region (US S million)

Remittance % of its
inflows 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | GDP in
(US S million) 2023
Brunei Darussalam 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1 0.0
Cambodia 103 113 123 128 147 164 184 186 188 142 557 611 855 |1,003 (1,103 |1,185| 1,199 | 1,287 | 1,431 | 2,654 | 2,588 | 2,539 | 2,616 | 2,782 6.6
Indonesia 1,190 | 1,046 | 1,259 | 1,489 | 1,866 | 5,420 | 5,722 | 6,174 | 6,794 | 6,793 | 6,916 | 6,924 | 7,212 | 7,614 | 8,551 | 9,659 | 8,907 | 8,990 |11,215(11,666| 9,651 | 9,402 |13,089(14,467| 1.1
Lao PDR 1 1 1 1 1 1 4 6 18 38 42 110 203 170 188 189 189 243 240 297 232 221 240 240 1.6
Malaysia 342 367 435 571 802 |1,117(1,365|1,556| 1,329 1,131 {1,103 | 1,211 {1,294 1,423 |1,580 (1,644 1,604 | 1,649 |1,686 |1,597 1,427 |1,552|1,620| 1,702 0.4
Myanmar 102 116 105 84 117 129 115 81 55 54 115 127 275 |1,644|1,808 |1,934|2,255|2,453|2,673|2,553|2,672 1,282 1,261 | 1,100 1.7
Philippines 6,924 | 8,760 | 9,735 (10,239(11,468|13,733|15,496|16,437|18,851|19,960(21,557|23,054|24,610(26,717|28,691(29,799|31,142(32,810|33,809(35,167 |34,883|36,685(38,049|39,097| 9.0
Singapore 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.0
Thailand 1,697 (1,252 1,380 | 1,607 | 1,622 | 1,187 | 1,333 | 1,635| 1,898 | 3,808 | 4,433 | 5,256 | 5,657 | 6,585 | 6,524 | 5,895 | 6,270 | 6,720 | 7,466 | 8,162 | 8,257 | 9,065 | 8,917 | 9,618 1.9
Timor-Leste 0 0 0 0 0 0 4 10 18 113 137 137 120 34 44 62 80 87 96 101 128 175 186 244 10.4
Vietnam 1,585 1,100 | 1,767 | 2,100 | 2,919 | 3,150 | 3,800 | 6,180 | 6,804 | 6,018 | 7,569 | 8,326 | 7,912 | 9,429 | 9,794 | 8,051 | 8,556 | 9,406 |10,191(10,885|10,715(12,722|13,200({14,000{ 3.2
Ihtjcvggz((j:xi:frliz-s 70,743 | 79,712 | 94,541 | 117,873 | 135,782 | 191,343 | 224,406 | 273,726 | 320,479 | 304,129 | 339,366 | 382,565 | 403,038 | 421,745 | 442,491 | 441,812 | 435,268 | 475,433 | 521,761 | 548,320 | 542,459 | 600,815 | 650,960 | 655,676 | N/A
World 120,349 | 131,876 | 155,752 | 189,656 | 219,085 | 284,100 | 327,366 | 395,403 | 459,654 | 435,360 | 470,749 | 528,081 | 546,731 | 581,443 | 609,107 | 596,955 | 591,075 | 640,898 | 695,985 | 728,114 | 716,785 | 793,572 | 842,507 | 857,306 | N/A

Source: World Bank-KNOMAD (2024), available at: https://www.knomad.org/data/remittances (accessed on 1 August 2024)
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3. RESEARCH METHODOLOGY
3.1 MIXED-METHODS RESEARCH: SURVEYS, SEMI-STRUCTURED
INTERVIEWS, AND QUANTITATIVE AND QUALITATIVE ANALYSES

This research employs a qualitative approach, using in-depth semi-structured
interviews with FMWs currently working and residing in Taiwan to gather insights
from their narratives. A short survey was also conducted to collect demographic
data, including age, country of origin, educational background, current position,
employment duration, order of siblings, sibship size, relationship status,
parenthood and language skills. The interviews focused on five main categories

(see Table 7).

Table 7. Purposes of Each Category and Corresponding Subsets of Interview Questions

Categories of
Interview
Questions

Subsets

Purpose

Working Overseas

(1) Motivations of working overseas
(2) Cultural and social concerns
behind the decision

To understand the driving factors behind
individuals’ decisions to work in a foreign
country, including personal, professional and
economic reasons.

Meaning of
Remittance-Sending

(1) Personal significance
(2) Impacts on relationship
(3) Cultural and social significance

To delve into the significance of remittance-
sending for individuals and their families and
its broader cultural and social impacts.

Potential Impacts
of Remittance-
Sending

(1) Impacts on lives in both origin
and destination countries

(2) Personal development, and
social and economic changes

To access the broader effects of remittance-
sending on both the origin and destination
countries, as well as on personal development
and social change.

Relationship
between Gender &
Remittance-Sending

(1) Gender roles and expectations
(2) Support and autonomy

(3) Gender relations and networks
(4) Control and use of remittances

To analyse how gender roles and expectations
shape the experience and impact of remittance-
sending.

Challenges in
Remittance-Sending

(1) Challenges in both origin and
destination countries

(2) Financial systems, security and
reliability

(3) Advice for future improvement

To identify and address the obstacles and
difficulties encountered in the process of
sending remittances, including systemic and
practical issues.

Data collection took place online from late June to August, utilising online surveys
and interviews, given that the participants are based in Taiwan. All participants
were employed in live-in domestic work, a prevalent sector for FMWs in Taiwan,
though those working in other sectors were not excluded. Given the challenges
related to geographical distance, time constraints, and difficulty in accessing in
the migrant community, this research did not restrict the range of age,
employment duration, or country of origin. However, FMWs without basic English,
Mandarin, or Taiwanese proficiency were excluded due to the lack of interpreter
support.

Participant recruitment relied on snowball and convenience sampling, initiated
through contacts with migrant-empowerment NGOs in Taiwan, such as (1) Taiwan
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International Workers’ Association (TIWA) (&£Z8E£Tw2)’, (2) 1095, (EZEX4 G
BREIXIEHS) (3) One-Forty (EE0L+722—BIHEXIEFE), (4) SEAT (SEAT A
75 Z)"°, (5) KASAPI-Kapulungan ng Sammahang Pilipino (FEZ&Z 5 %% 2)"" and (6)
Ikatan Pekeria Indonesia Taiwan (lpit Taiwan) (/LT #E#Z)"™. Recruitment

information was also shared at key gathering spots like train station®® and
church®in Taipei (£7) and Taoyuan (#£&), as well as on social media platforms.

The anticipated sample size was between 15 and 20 participants; however, only
3 participants, all from the Philippines, were able to proceed to the interview
stage. These participants were recruited through snowball sampling, utilising
networks connected to a lawyer who assists migrants, as failing to collaborate
with NGOs mentioned above.

This research does not claim statistical representativeness, given the small
sample size and purposive sampling method. Additionally, the Ilimited
recruitment resulted from challenges in participant access and engagement. Time,
financial, and geographical constraints further limited the depth of the study.

The data analysis employed a mixed-methods approach, integrating quantitative
survey data and qualitative interview transcriptions and notes. The qualitative
analysis was structured using the Hierarchical Social Terrain concept, focusing on
migration motivation, the meanings of migrant remittances, gender dynamics,
and the challenges and opportunities associated with remittance practices (see

Figure 2).

7Taiwan International Workers’ Association (TIWA) website: https://tiwa.org.tw/

81095, website: https://1095.0rg.tw/

9 One-Forty website: https://one-forty.org/

10 SEAT website: https://www.facebook.com/seataichung/

11 KASAPI-Kapulungan ng Sammahang Pilipino website: https://www.facebook.com/kasapil23?locale=zh TW

12 |katan Pekeria Indonesia Taiwan website: https://ipittaiwan31.blogspot.com/

13 7hongli Station (#K& 4K B i1h)
14 St, Christopher’s Church (&6 P11 52 2 #8 X £ =)
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Figure 2. The framework of qualitative analysis based on the concept of Hierarchical
Social Terrain: The five components are not necessarily equal, as they depend on extent
of similarities and differences between the sending and receiving sides of migration.
Therefore, the final outcome of migrants’ roles, identities, and subjectivities is shaped
not only by the interplay of these five components but also by the varying influence of

each component individually.

The
motivations
of
Migration

\/

The roles, identities, and
subjectivities of migrants
through remittance-

sending process
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3.2 RESEARCH ETHICS

Ethical considerations have been taken throughout the study. All secondary data
used is available in the public domain. For primary data, all participants have
consented to data collection through interviews and were willing to be recorded.
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4. FINDINGS
4.1 SOCIAL-DEMOGRAPHIC PROFILE OF PARTICIPANTS

This research involved three participants, all literate and intermediate in English,
allowing interviews to be conducted without interpreters. The participants are
Filipino women and multilingual, speaking languages as English, Mandarin,
Tagalog, Bahasa and Malay. All participants are above 45 years old (see Table 8).

Quantitative data reveal all participants have over 10 years of overseas work
experience, predominantly in social welfare roles as caregivers, with 2 having
worked in other sectors. Due to legal requirements, their employment is on a
periodic basis, typically 3-5 years, amounting to over a decade in total. One
participant holds a bachelor’s degree in computer science (see Table 9).

Regarding sibling order and size, our data show most participants come from
families with 3 to 5 siblings, typically occupying middle sibling, positions rather
than being the oldest or youngest (see Table 10).

Lastly, in terms of relationship and parenthood status, all participants have
children, though not all are married. Their children remain in the participants’
home countries, cared for by either grandparents or female siblings rather than
husbands.
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Table 8. The Age Distribution of Research Participants

Age / Participants | 18-25|26-30 |31-35 | 36-40 | 41-45 | 46-50 | 51-55 | 56-60 | 61-65 2?02:: total
Participants 0 0 0 0 0 1 2 0 0 0 3
(persons)
Table 9. The Education Distribution of Research Participants
Educational Background Numbers
Doctorate degree 0
Master’s degree 0
Bachelor's degree 1
Some college credit, no degree 1
Trade/Technical/Vocational Training 1
High school graduate, diploma or the equivalent 0
Some high school, no diploma 0
Junior high school (equivalent to 9th grade) 0
Elementary school (equivalent to 6th grade) 0
Nursery school 0
No schooling complete 0
Others 0
Total 3
Table 10. Order and Number(s) of Siblings of Research Participants
Order and The Only Siblings Siblings Siblings
Numbers The youngest . between 3
. oldest child under 2 above 6
of Siblings and 5
Research
Participants 0 0 0 0 2 1
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4.2 SOCIO-CULTURAL MOTIVATIONS FOR MIGRATION: A GENDER
PERSPECTIVE

Lian, Rahman and Alas (2016) identity three primary migration motivations: (1)

better salary, (2) better lives, and (3) having friends or relative already residing
in the destination country. Economic necessity and stable livelihood prospects
often drive migration decisions, aligning with the push-pull theory of limited
domestic opportunities versus favourable foreign prospects.

A gendered perspective reveals additional complexities. Participants show a
trend of reduced family size compared to their own sibship size, suggesting shifts
in reproductive responsibilities. Caregiving duties are typically transferred to
other female relatives rather than husbands during overseas employment. The
roles of ‘breadwinner’ and ‘mother’ frequently intersect in their narratives,
especially as women transition from self-exploration to becoming their families’
main financial pillar.

CASE 1: SINGLE MOTHER WITH ONE SON — PARTICIPANT A

Participants A stands out due to her unique educational background. Her college
major in computer science influenced her decision to work in Taiwan, drawn by
the country’s reputation in related industries. Unlike the other participants, she
has the smallest sibship size, with only two siblings in total. After the passing of
her oldest brother, she assumed the role of the eldest sibling in her family.

‘My first working here in Taiwan is from the year 2004 to 2007, the time |
was single. | just only trying to work other environment not in Philippines,
just try to enhance my skills and ability working outside of my country.’

The evident social push force —a lack of stable job opportunities for women who
have just given birth in the Philippines —led her to decide to work overseas again.
During her first stint in Taiwan, between 2004 and 2007, she was single and
childless. However, after returning to the Philippines, she gave birth and raised
her child with her parents, which she described as a tough time:

When the time I'm not working abroad, | felt guilty because | cannot help
or share some amount to spend in our house. Because that time my son is
just only two years old, | cannot work full time in Philippines, and only my
parents is working, and not enough the money they earn for our daily life.
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Language, differences in lifestyle, culture and religion are critical factors
affecting migration decisions (Rahman and Kiong, 2013). Many Western countries

have integrated these aspects into mandatory courses for long-term stays or
citizenship. However, these factors remain significant for short-term migrant
workers, acting as a social pull factor that attracts individuals to certain
destinations. As noted by Levitt (2001) and White (2021), similarities between
sending and receiving countries greatly influence migration mobility.

‘The culture of Taiwan, Taiwan and Philippines are similar, especially in
family culture, they share a little bit similarity between the Philippines and
Taiwan. That’s why | feel here just like at home, even though | am far away
from my family.’

The ethnic, religious, and linguistic differences between the Philippines and
Taiwan are notable. However, Filipinos might be less affected by these disparities
compared to migrants from Vietnam, Indonesia, or Thailand, due to their
proficiency in English, which facilitates basic communication. This linguistic
advantage helps mitigate some of the cultural and social challenges faced by
other migrant groups.

‘Usually, the modern Taiwanese are already speaking English. But the old
age of Taiwanese people from 60s to 90s are not speaking English. So, |
need to learn some Taiwanese so that to communicate and work with them.’

Additionally, her teenage son lives with her parents, while she also takes care of
four other children belonging to her elder brother, who has passed away.
However, her initial attempt to work overseas was not driven by the urgent need
to raise her child. It was only during her second migration to Taiwan that this
became a primary reason.

CASE 2: MARRIED WOMAN WITH ONE DAUGHTER — PARTICIPANT B

Taiwan was not Participant B’s initial overseas work destination. Her survey
response indicated incomplete formal education with only six months of
vocational training. However, during the interview, she revealed having attended
college without graduating. Financial constraints in her family led her to start
working in her teens, cutting short her education.

Oh, really, because way back to the 90s. | worked in Brunei already, yeah,
but not too long, around one year, and then | go home. [...] my mother said,
‘You continue your study’. But it’s too hard to continue studying. The money

45




LONDON’S GLOBAL UNIVERSITY

I

is not enough for food and clothes. [...] and then actually, | took college,
but it’s so hard. | did not finish my studies.

The economic and social factors became evident during the conversation with
Participant B, as she frequently mentioned the higher salary in Taiwan and the
affordability of daily essentials, such as food and vegetables.

My motivation to work overseas is because in Philippines we cannot save
enough money to feed our family, especially going to school. It’s too hard
for us to earn money. [...] Although it’s so hard to live separately with your
family but we have no choice.

I thought Taiwan is the safest country in Asia. [...] Here, another factor is
the food and vegetables. It’s similar to what we have in the Philippines, not
too expensive. [...] The food and culture in Pingtung® is similar to the
Philippines, especially about the weather. It’s very hot in the same way.

Meanwhile, her teenage daughter lives with her elder sister rather than with her
husband, which resides in a different province, according to her.

CASE 3: MARRIED WOMAN WITH TWO SONS — PARTICIPANT C

Participant C has the longest employment duration in her current position, with
about 20 years in caregiving. She left her undergraduate studies unfinished due
to financial pressures, starting work to support her family. Her decision to work
overseas was primarily driven by the need for a stable salary, safety, and
affordable essentials.

I just to work here because the salary is very higher than the salary in the
Philippines. You know, the salary there is very low. And Taiwan is a very
safe place. That’s why | want to work here.

Unlike the two cases above, her two sons are already adults, though she did not
specify where they live. Same with Participant A, she also mentioned taking care
of her other siblings’ children, as she believes she earns more money and has the
capacity to help them.

15 Pingtung county, the southernmost county in Taiwan, is characterised by its tropical monsoon climate and is
well-known for its abundant agriculture and tourism.
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4.3 THE MEANINGS OF REMITTANCE-SENDING

Migrant remittances have long been recognised as the most crucial factors
influencing individuals’ decisions to migrate (Stark, 1991; Castles, Miller and
Ammendola, 2005; Cohen, 2005; Schiller and Faist, 2009). While economic push-
pull factors are most evident, non-economic aspects of remittances, including

social, technological, and political dimensions, are gaining attention (Levitt, 1998;
Lacroix, Levitt and Vari-Lavoisier, 2016; Krawatzek and Miuller-Funk, 2020; Ali et
al., 2024). This section proposes a framework examining the multifaceted nature

of remittance-sending through FMWs’ narratives, encompassing economic,
cultural, transnational, and psychological values.

ECONOMIC VALUE

The economic value of remittance-sending is intuitive and clear-cut, as the
‘Remittance Hierarchy’ discussed in Chapter 1.3 is clearly evident here. This
hierarchy is further supported and reflected in FMWs’ own narratives. It
underscores a more pronounced divide when compared to perspectives focused
on social, cultural, or psychological aspects. The significant financial and
economic disparities between sending and receiving countries, or between
migrants and the families they leave behind, have inevitably shaped the form and
trajectory or remittance flows.

PARTICIPANT A: ‘My mom, in her mind, she thinks we can live in the
Philippines even we earn that small amount of money. | would tell them,
what if | stay in the Philippines and | am not working here in Taiwan. Do
you think | can help my brother’s poor children? Do you think | can raise my
child? | have to explain to my mother many times.’

‘It’s very important, | mean the remittances, especially to the Philippines’
economy. The remittances of Filipino workers here in Taiwan is getting
raised, and these could raise the economy in the Philippines because the
tax we pay.’

PARTICIPANT B: ‘What | have to say is to help other people, because some
people in our country, not enough money for their children. And because
we pay out tax, other people may be better off. [...] Yeah, to earn enough
money so that | would not burden my daughter or my husband.’

‘You can stay in the Philippines to earn money, even you did not work broad.
But my own opinion is, if | did not work outside, my daughter, who can help
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my daughter to go to school? That’s why | force myself to, oh, never mind,
I can work abroad.’

PARTICIPANT C: ‘It means a lot to me, because | can help my family.
Because in the Philippines, the salary is very low, so | send money back.
They can but what they want, and it helps a lot, like paying bills. That’s
very important. [...] My salary there is only 10,000 Philippine pesos
(approximately $175). Here, my salary is about NTD 27,000 (approximately
$830). It’s threel® times difference.’

SOCIAL AND CULTURAL VALUE

Beyond the economic impact of remittances, social and cultural norms shape how
migrants engage in remittance-sending. These norms encompass the transfer of
ideas, behaviours, social capital, and social expectations, such as gender roles,
kinship, and obligation (Levitt, 1998). Participants’ narratives reveal a strong
‘familialist welfare regime’ (Chien, 2018; Yeoh, 2021; Liang, 2023), emphasising

concepts like ‘responsibility’ and ‘coming back’, reflecting Asian traditions of
family reunions. The absence of mentions of public services like LTCSs or children
support in their home countries suggests an ingrained belief that caregiving is a
family responsibility, aligning with norms in both their countries of origin and
Taiwan.

One participant describes the ‘New Heroes’ (Bagong-Bayani) discourse in the
Philippines as a ‘toxic culture’. While this rhetoric recognises the importance of
migrant remittances, it fails to address underlying issues, instead adding pressure
on locals and perpetuating the trend of overseas work. The participant reflects
on her experiences as an OFW:

‘We can say, it’s a toxic culture. That’s what we call a Filipino toxic culture,
family culture. Every time the Filipinos think that it’s easy to earn money
in other countries rather than in the Philippines. [...] Every time we get back
to the Philippines, to have vacation, we are special. However, we did not
feel that in a physical way. We did not see the tax, received by the
Philippines’ government, used for us. Just because, you know, the
corruption.’

Nonetheless, all participants reveal their families do not pressure them to send
money back, even though they are aware that some of their friends might be

16 Correction: the difference should be around 4.5 times under the exchange rate in 2024.
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forced to do so. Even before working overseas, when they were employed in the
Philippines or even when they were single, they routinely sent money to their
families. In other words, remittance-sending can be seen as a reflection of close
family ties, foregrounding individuals’ perceptions of the operation and concept
of family.

PARTICIPANT A: ‘My parents never asking money from me to send to them.
It’s open, open heart. [...] | also raised my nephew and niece. [...] It’s a big
help for them as they are the poor kids of my eldest brother.’

PARTICIPANT B: ‘Even before | still not get married. | mean, every month,
this is for my mother, and this is for my father, even for my eldest brother.
Because | see it’s so hard to live with very low salary.’

PARTICIPANT C: ‘Even though | was working in the Philippines, | also
sending money to my mother when | was not yet married.’

Gender and sibling roles are subtly reflected in the participants’ narratives, albeit
indirectly. Bratti, Fiore and Mendola (2016) have shown a positive correlation

between larger sibship sizes and migration likelihood. With solely one participant
having a sibling who also worked overseas, it is challenging to determine if sibship
size influences migration decisions or if having multiple siblings abroad affects
remittance patterns. However, the overall accounts suggest neither sibling order
nor number significantly impacts remittance practices, nor does gender. Notably,
the participants describe more equitable financial discussion within relationships,
hinting at a potential shift away from traditional gender roles.

PARTICIPANT A: ‘It’s my responsibility to raise up them, because my eldest
brother has passed away. In my mind, | am the breadwinner of the family.’

PARTICIPANT B: ‘Sometimes my husband too, he asks me, will you please
help me pay my electricity? Okay, | pay, but sometimes, no.’

PARTICIPANT C: ‘Only one other sibling worked overseas before, but at this
present time, no. [...] We have the same and similar pattern in sending
remittances, because we are close family, and we love each other. So, we
support each other.’

TRANSNATIONAL VALUE
The concept of transnationalism highlights how both origin and destination
countries shape the experiences of migrants (Basch et al., 1994; Brettell, 2015;
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Tedeschi, Vorobeva and Jauhiainen, 2022; Meyer and Strdéhle, 2023). In the
context of remittance-sending, transnational value emerges from the

connections and sacrifices FMWs navigate between these two spheres. This is
particularly relevant in Asia, where many migration regimes, like Taiwan’s ‘guest
worker regime’, promote temporary migration, making ‘return migration’ or ‘re-
migration’ the ultimate goal for most migrants. Exploring these dynamics through
remittances offers insights into how migrants envision their eventual return.

PARTICIPANT A: ‘My family told me that | have worked long time in Taiwan.
They said that ‘You don’t need to work very long in Taiwan. You need to
spend time here with your child.’

PARTICIPANT C: ‘My family know | work hard here for the money, so they
would always use the money in a nice way. [...] Even my sons and my
husband, we are not together, but the salary from me combines us
together.’

For two participants with teenage children, education is a critical investment, not
only for their own children but also for their extended families. One participant
highlighted the professional achievements of her relatives’ children reflecting the
importance placed on education and aspirations for the next generation.

PARTICIPANT A: ‘My first niece will graduate this year in college. That’s
also an encouragement for me. [...] to see my nephew and niece, because
of my money, my remittance back to the Philippines.’

PARTICIPANT B: ‘Now [ transfer my daughter from public school to private
school. The monthly tuition is 3300 Philippine pesos, but now it’s 24,500
Philippine pesos. The classroom has 36 or 46 people inside before, but in
private school, | think it’s only 19 or 20 or so. [...] In public school, there is
only one teacher and no computer, so it’s too late, yeah?’

‘My second brother has two kids; one is accountant, and the other is English
teacher. [...] My third sister, she has three kids, one is civil engineer, the
other is accountant and the last study psychology. They work in private
company in the Philippines. That’s why | decided to work abroad. Because
if | do not work overseas, it’s so hard to earn money by selling rice.’

Beyond remittance-sending, participants often compare living conditions
between Taiwan and the Philippines, focusing on areas like healthcare, politics,
and development. Their narratives suggest that the perceived similarities and
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differences between the two societies shape their migration experiences,
aligning with observations made by Levitt (2001) and White (2021). These
comparisons often narrow or anchor their focus on specific issues, with

corruption emerging as a recurring concern in these cases.

‘The government of Taiwan and the Philippines is not the same. The
Philippines has many, many corruptions.’

‘We did not see the tax, received by the Philippines’ government, used for
us. Just because, you know, the corruption.’

‘In our country, if some politics not corrupt, our country would be really
rich. But the politics in the Philippines, | don’t know how to say, but it is
just making people poorer. [...] Because monthly, we remit, and we pay the
tax. They give us nothing, because some of them get the money. But they
did not pay tax, not like us.’

Healthcare is another key concern, especially for FMWs working as caregivers,
who are often familiar with Taiwan’s healthcare system, known for its
affordability and comprehensive coverage. Nonetheless, the institutional
distinction between two sides makes it unlikely for migrants to transmit these
ideas back homeland as noted by Lei (2016).

PARTICIPANT A: ‘Especially the National Health Insurance here in Taiwan,
here | can use the National Health Insurance, but back to the Philippines, |
don’t feel we have that. That’s a very big difference.’

PARTICIPANT B: ‘The medical part in the Philippine is poor. Like Taiwan,
the medical services are very good. We have Jian-Bao (#/7). In Philippines,
even if we had so ill health, we still pay a lot of money. Oh, here in Taiwan,
if we have, we just go to hospital and spend NTD 150 (approximately $4.62).
It includes the medicine for one week. And no doctor treats differently.’

PARTICIPANT C: ‘In the Philippines, if you don’t have money, you will die.
Because they send you in the hospital and the price for hospital is very high.
Unlike here in Taiwan, oh, it’s very cheap and only NTD 200 (approximately
5§6.16) you can have your medicines for three days.’

One participant, whose family works in agriculture, noted the developmental
differences between the Philippines and Taiwan in this sector. This observation
illustrates how migrants can catalyse societal change. In the Asian ‘guest worker
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regime’, migrants often aspire to apply their foreign experiences to optimise their
homeland’s development. This reverse influence highlights migrants’ potential to
facilitate change not only through remittances but also transferring ideas and
practices for long-term societal improvement.

PARTICIPANT B: ‘My husband manages our rice farm. We had store before
the pandemic. We sell vegetable, meat, fish, but when the pandemic came,
we lost we store. It was a very difficult time.’

‘We actually have a lot of land to farm, but it’s too hard. We sell the rice a
little bit money. The fertiliser and the medicines to use, they are expensive.
However, in Taiwan, the farmers are much better. To be a farmer in the
Philippines, it’s so poor. [...] If the Philippines is like Taiwan, especially the
farmer, we would be very rich, | might not even need to work here. Because
our land is 3.5 hectares for rice planting.’

PSYCHOLOGICAL VALUE

Psychological value in remittance-sending can be analysed through three key
dimensions: emotional labour, identity formation, and the expression of
attachment. Emotional labour captures the feelings tied to sending remittances
and how these emotions either motivates or complicate the act. Identity
formation reveals how remittance-sending reinforces migrants’ self-perception,
sense of belonging, and evolving identity, often requiring deeper context to fully
grasp. The expression of attachment, closely related to transnational value,
illustrates how remittances maintain emotional bonds with family and homeland
while helping migrants manage the psychological impact of separation.

PARTICIPANT A: ‘| feel happy, comfortable because | know my family in the
Philippines, they are living enough. [...] | never feel pressured. Since | go
back here in Taiwan, | feel happy every time | send money, especially the
time they call me and informed to me that they already received the money
| sent to them.’

PARTICIPANT B: ‘My daughter, my father, they become happy. But | think |
feel a little bit sad because my earning is a little bit cut. But | feel satisfied
and fulfilled.’

PARTICIPANT C: ‘I am happy, of course, | feel always positive. [...] | feel
more close to them, and more connection to them, because they know how
much | love them. That’s why | work hard here to give them money.’
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4.4 GENDER DYNAMICS IN REMITTANCE-SENDING

Gender dynamics in remittance-sending can be difficult to recognise when
directly engages in the process but become clearer when viewed through a
transnational lens, highlighting potential underlying asymmetries. In Chapter 1.3,
we introduced the concept of a Hierarchical Social Terrain, informed by theories

of social remittances, transnationalism, and social positioning. These frameworks
reveal how social roles, identities and subjectivities are closely intertwined and
shaped mutually. Chapter 2.3 explored how remittances could empower migrant
wives and FMWs by reshaping economic, social, and cultural dynamics, thereby
influencing identity and subjectivity. This chapter builds on those insights by
examining gender dynamics in varied social roles, exploring how identities like
daughter, wife, mother, and women influence, and are influenced by, remittance-
sending.

MANIFESTATIONS OF DAUGHTERHOOD IN REMITTANCE-SENDING

Through the lens of daughterhood, FMWs derive psychological value from
connections to their countries of origin, often focusing on children and mothers
while mentioning male figures less frequently.

PARTICIPANT A: ‘Every time | send money back to the Philippines, my son,
my nephew and niece informed me, and they would always said thank you
that they already received the money. They always tell me to take care of
myself here. Don’t work too hard and remember to sleep well.’

PARTICIPANT C: ‘Like my mother, she always telling me, thank you, thank

7

you.

Daughterhood is often expressed through collective contributions, as seen in how
remittances improve material conditions and familial relationships.

PARTICIPANT A: ‘Changing for my family, my status. My family status in
the Philippines has a little bit changing, not like before, we just only live in
simple house. Our house is one floor, and there were always problems with
the roof. Every time raining, the water is coming inside of the house. My
parent they feel now live in comfortable way. It’s changing to my life.’

PARTICIPANT C: ‘My mother house and my house have a great change. All
are based from my remittances. And my nieces, | also gave them to go to
college. It changed their lives too.’
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Additionally, non-economic remittances, such as sharing healthcare practices,
allow FMWs to express care and strengthen family bonds.

PARTICIPANT A: ‘I used to adapt the lifestyle of Taiwanese people, usually
conscious for the health things. They need to eat plenty of vegetable, which
we don’t do that in the Philippines. [...] | am more conscious about my
health now, because | live here alone, so | should take more care of my
health. [...] when | was in the Philippines, | was in charge in the Kitchen. |
was cooking and they were surprised, because it’s different the way we
used to. I did not use any seasoning. Oh, | only used salt and the condiments
like soy sauce. In the Philippines, they refer using much seasoning, like NSG
or other product.’

THE ROLE OF WIVES AND THE MANIFESTATIONS OF MOTHERHOOD IN
REMITTANCE-SENDING

The traditional family structure often placed men as breadwinners and women in
reproductive roles. However, the trend of feminised migration challenges this
norm. As noted by (Lopez-Ekra et al., 2011), even with shifting gender roles,

underlying ideologies persist, limiting the full transformation of gender norms
through migration. The evolving roles of women, especially FMWs, highlight this
gradual shift.

PARTICIPANT A: ‘Yes, in the past, the culture is like what you said that
women should only stay in the house, cannot work, and the work should be
only for men. But as a modern Filipino woman, we have own decision. [...]
For me, it’s the changes to gender.’

PARTICIPANT B: ‘The voice in the Philippines constructs why more Filipino
women work overseas. If women cannot work as a domestic helper overseas,
they have to take care of the house inside and take care of grandma or
grandfather or the newborn. In the Philippines, that’s the women’s work.
They cannot work as a sale lady, and it’s also not easy to Filipino women.’

‘Some of my siblings or my papa, they would ask me, why you go to work?
Also, my daughter, she would ask her father, why you did not work or work
abroad, why not you? [...] My husband, he cleans the house room, washes
the dishes and wash the clothes. Some of men in the Philippines would do
the housekeeping job, yeah, some of them.’

54




LONDON’S GLOBAL UNIVERSITY

I

‘Sometimes it’s not enough. On my part, if my child asked me, ‘Mother, can
you buy me this? Because | need this one.” | will buy that for her. However,
I am a little bit sad and a little bit happy at the same time as a mother to
know that they did not grow up with me.’

PARTICIPANT C: ‘No, it’s because women can have less work than men in
the Philippines. That’s way we want to go abroad. If you are not college
knowledge, you don’t have that much salary.’

In fact, | specifically asked participants about their perceptions of money or
savings management between genders, curious about whether this factor
influenced their migration decisions. Interestingly, their responses were varied,
which, although possibly due to the small sample size, provides a glimpse into
this aspect and indicates the need for further exploration in future research.

PARTICIPANT A: ‘No expectation difference. Because both Filipino men and
Filipino women, if they work out of the country, they are equal and same
to their remittances to the Philippines. [...] In Philippines, most women
have own family. They are the one who do decision, yeah, for which the
plan should do to the money. Mostly, the Filipino people, if they earn money,
they automatically give to their wife, and the wife is the one who has own
decision to do what they spend the money.’

‘If Filipino men hold their salary enough for them to send back to the
Philippines, they did not know how to plan or how to save. When the time
they come back home in the Philippines, they are back to zero, | mean, they
have no saving. [...] Unlike Filipino women, they always think on their mind
or plan. They plan to their self, that they have a simple house or small
business that they can build in Philippines.’

PARTICIPANT C: ‘But in the Philippines, women give their money to their
husband. [...] And yes, it’s very common.’

MANIFESTATIONS OF WOMANHOOD IN REMITTANCE-SENDING

Womanhood encompasses a range of roles, identities, and subjectivities,
including daughterhood, wifehood, and motherhood. These roles embody the
concepts of ‘being’ and ‘belonging’, ultimately shaping a person’s sense of
‘becoming’. This journey of personal growth, often conceptualised as
empowerment, begins with recognising what has been lost and what must be
gained or restored. As Chapter 2.3 observes, FMWs possibly experience
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empowerment through the acquisition of resources, agency, and achievements.
The following narratives illustrate how migration and remittances-sending
influence their roles, identities, and subjectivities, revealing a complex interplay
between tradition and transformation.

Through remittance-sending, FMWs not only fulfil traditional expectations but
also carve out new spaces for self-expression and agency. The act of providing
financial support reconfigures their roles within the family, allowing them to
assume positions traditionally reserved for men, such as primary breadwinners.
However, this shift is not solely about taking on new responsivities; it is also
about negotiating their identities within the boundaries of deeply rooted cultural
norms. As daughters, wives, and mothers, they engage in practices that reflect
both continuity and change, balancing respect for tradition with aspirations for
autonomy and empowerment.

PARTICIPANT A: ‘/ do my own money. | can go anywhere, and | can do what
I want to do, also buy what | want to buy. It’s more my personality
enhanced. [...]lam as a single mother, | feel now | am more strength person,
as independent woman working outside.’

PARTICIPANT C: ‘Here | learned how to save my money. Now | saved my
money for my children also have my own money. [...] Just like my employer
here in Taiwan, she is always telling me, ‘No money, no honey’. That’s what
I learned in Taiwan as a woman we should also think about ourselves.’

‘In my experience, | learned a lot because | think when you have no money,
it’s very difficult. That’s what I’ve learned a lot in your culture, in Taiwan,
you must have saving for your future. | see that all old women have saved
money. They are not afraid of getting older, because they have money to

4

use.

These narratives reveal remittance-sending is more than just an economic
transaction — it is @ means through which FMWs navigate and redefine their
womanhood. By taking on these roles, they reshape their identities in ways that
challenge conventional gender norms while simultaneously reinforcing certain
cultural expectations. The process of empowerment, therefore, is not linear but
multifaceted, involving the negotiation of both personal ambitions and collective
obligations. Through their narratives, FMWs demonstrate the manifestation of
womanhood in the context of migration is a dynamic process, deeply informed by
the intersection of tradition, change, and the pursuit of self-determination.
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4.5 CHALLENGES AND OPPORTUNITIES IN REMITTANCE-SENDING

THE LANDSCAPE AND CHALLENGES OF REMITTANCE-SENDING FOR MIGRANTS IN
TAIWAN

The landscape of remittance-sending for migrants in Taiwan has evolved since
the introduction of Small-Amount Remittance Services (SMRSs, /1 8£ Z#7#%) in
2021. This initiative aims to address economic concerns, alleviate reliance on
informal channels, and improve data collection on remittance flows from Taiwan
(The Executive Yuan Gazette Online, 2021; Financial Supervisory Commission
(Taiwan), 2024). As of May 2024, four corporations — Welldone Company (##)",

Eastern Union Interactive Corp., (Z# %)), Digital Idea Multi-Media Co., Ltd. (£
WwEERGBERA ), and May-God Human Resources Co., LTD. (EXAVEERHE

MR 2 5)%® — have been authorised to provide remittance services tailored for

Southeast Asian migrant workers, who constitute the majority of the migrant
population in Taiwan.

Before 2021, migrants had the option of using bank transfers or going through
informal channels, such as grocery stores, karaoke bars run by Southeast Asians,

or broker agencies (Kastner, 2022). These broker firms bundled remittances and
sent them collectively, leading to delays of days or weeks. Informal channels were
preferred due to lower fees, lack of minimum limits, and accessibility, despite
risks like scams. Migrants faced barriers such as language difficulties, limited
bank hours, the digital divide, and work schedule conflicts, which often led them
to avoid formal banking options (Nguyen Thi Thanh Yen, 2022; Chen (/Z#4),
2023). Migrant empowerment NGOs in Taiwan now offer financial management

courses to mitigate the risks associated with these channels.

The experiences of the FMWs participating in this research further confirm the
challenges mentioned above.

PARTICIPANT A: ‘Maybe the service should be faster, because usually in
Philippines, sending money back is urgent. [...] It should be one day or on
that day can pick up the money in the Philippines.’

7 Welldone Company (# &K% EMR 24 F)): https://www.welldone.com.tw/zh-tw

18 Eastern Union Interactive Corp., (FH L E K17 ER A T)): https://www.eui.money/

1 Digital Idea Multi-Media Co., Ltd. (W EEK 7 FR 2 Z)): https://remit.digitalidea.com.tw/

20 May-God Human Resources Co., LTD. (EX A T ERKR 7 ER 24 5)): https://may-god.com/
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‘My suggestion it’s better all remittances here, it should be given a
maximum * of NTD 50,000 (approximately $1550) to NTD 100,000
(approximately $3100) per month. And the service charge is NTD 99
(approximately $3) every transaction, it’s too much for me. Sometimes |
have to use twice transactions, that’s too expensive.’

PARTICIPANT B: ‘What | say is the processing is too low, one day before we
put money inside the bank. When our family need, we need as soon as
possible, especially if on Saturday and Sunday, they cannot use.’

PARTICIPANT C: ‘I use bank to bank, and sometimes | use the digital app,
and sometimes in the Filipino Store, there’s a remittance agency.’

‘They are all legit, but | met scam before when | use Qpay (QuickPay) %, |
almost lost my NTD 20,000 (approximately $620).’

All participants reported that they acquired relevant financial knowledge
independently, with only a few attending courses provided by agencies or the
Filipino government. All currently use digital services rather than physical options.

THE OPPORTUNITIES OF REMITTANCE-SENDING FOR MIGRANTS
The previous chapters have explored the socio-cultural motivations, meanings,
and gendered dynamics that shape remittance-sending practices amongst FMWs
in Taiwan. These discussions illuminate the complex nature of remittances, which
extend beyond simple financial transactions to impact families’ financial well-
being and exert broader socio-cultural and psychological effects.

Economically, remittances constitute an essential lifeline for families in sending
countries, especially in the contexts of Southeast Asian countries like the
Philippines. They address essential needs and fund crucial services such as
education and healthcare, elevating recipients’ quality of life, alleviating poverty,
and promoting social mobility. For migrants, sending remittances can be
empowering, allowing them to take on traditionally male-dominated roles as
primary breadwinners. This reassignment of financial responsibility holds the
potential to change conventional gender roles, although the entrenched norms
may limit its impact, as divergent narratives reflect.

21 Current maximum for monthly transaction as of August 2024 is NTD 30,000 (approximately $930).

22 Qpay (QuickPay) is a money transfer mobile app introduced by the Taiwanese corporation Welldone company,
which is the first corporation approved by Financial Supervisory Commission of Taiwan to implement SMSs.
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Socio-culturally, remittances reinforce familial bonds and obligations, reflecting
deeply rooted cultural expectations in Filipino family structures. The act of
sending money home is intertwined with migrants’ identities as daughters, wives,
and mothers, reinforcing their sense of duty and connection to their families. The
societal context, such as the role of the Bagong-Bayani concept in the Philippines,
also grants migrants social recognition, although its implications remain further
exploration. Moreover, this practice has a transnational dimension, as migrants
juxtapose the living conditions and opportunities in Taiwan with those in their
home countries, potentially driving changes in behaviours and expectations
within their communities.

Psychologically, remittance-sending can be conceptualised as a form of emotional
labour. Migrants navigate feelings of guilt, responsibility, and attachment by
sending money, maintaining a sense of belonging and purpose despite the
geographical distance from their loved ones. This habitual act of sending
remittances reinforces their identity as essential family members, contributing
positively to their self-esteem and emotional well-being. Further exploration is
needed to understand the psychological value tied to remittance environments
in destination countries, particularly as participants express concerns over delays
and transfer limits.

The hypothesis proposed at the outset of this research, positing a positive
correlation between remittance-sending and the construction of identity and
subjectivity, has been substantiated through various lenses. Results also
confirmed the argument noted by Meyer and Strohle (2023) that remittances

function as a vehicle for economic support, transnational connectivity, and the
promotion of social mobility, while also facilitating shifts in traditional gender
norms. However, the broader impacts of these changes remain under-
documented for large-scale application. As White (2021) highlights, De Haas

(2012) and Levitt and Lamba-Nieves (2011) argue while social remittances have

the potential to drive societal transformation, they often merely reinforce
existing trends, which may not always be positive. Hence, further investigation is
needed to explore the Ilatent opportunities in remittances through a
multidimensional framework, supported by relevant policies and institutional
mechanisms to unlock their full potential.
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5. DISCUSSION
5.1 RESEARCH VALUE AND KEY HIGHLIGHTS

This research is grounded in the observation of the feminisation of migrant labour
and the gendered division of labour within Taiwan’s migrant landscape. Given the
inherent vulnerabilities of female migrants in both contexts (Lan, 2003a, 2003b;

Pan and Yang, 2012; Chien, 2018) and the gap in research on FMWs remitting

experiences in Taiwan, this study aims to offer a nuanced comprehension of
socio-cultural facet of migration. By drawing on the emic narratives of FMWs in
Taiwan, the study delves into the gendered dynamics at play, seeking to
contextualise the formation of their roles, identities, and subjectivities through
the lens of remittance-sending.

Anchoring on the argument of Meyer and Stréhle (2023), which conceptualises

remittances not merely economic transactions but as mediums for transferring
socio-cultural values. Their theory posits the asymmetries created by remittance
flows can be mitigated or amplified through non-economic channels. Thereby,
the concept of Hierarchical Social Terrain is then proposed within this study,

reifying remittances as conduits for diverse values beyond monetary
contributions and provide a framework (see Figure 2) to conduct qualitative
analysis. This concept offers new insights into how remittances influence social
positioning and subjectivity amongst Southeast Asian FMWSs in Taiwan. Thus, this
research provides a comprehensive examination of the socio-demographic
profiles, and the gender dynamics influencing Southeast Asian FMWs in Taiwan.

RESEARCH VALUE

The primary value of this research lies in its nuanced exploration of the migration
and remittance experiences of FMWs within Taiwan’s feminised migration
context, with a particular focus on socio-cultural and gendered dimensions. By
integrating detailed narratives and quantitative data, the study broadens the
understanding of distinctions driving migration and remittance practices amongst
Southeast Asian gendered migrants. This has potential applications in future
migration-related policymaking in Taiwan.

Another key insight is to confirm the concept social position and its shifts as a
‘relative’ measure (White, 2021), necessitating comparison to accurately assess

an individuals’ status. The contrast between sending and receiving sides
significantly influences remittance flows across economic, social, and cultural
dimensions, as discussed in the transnational value in Chapter 4.3. A potential
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area for future research, though not proven in this study, is to examine whether
the magnitude of this contrast facilitates or exacerbates remittances flows
(across various perspectives) and how it might serve as a catalyst for
transformation. Such exploration could potentially foster a more equitable
environment for migrants, particularly those most vulnerable, such as FMWs, as
highlighted in this study.

While looking into research findings separately, the study provides a detailed
framework of socio-demographic profiles of FMWs, including their linguistic
abilities, employment backgrounds, and family structures, enriching migration
literature and future research methodologies. The inclusion of variables like
sibship size and education levels offers a broader context, often missing in
studies focused solely on economic or social factors.

Furthermore, the research uncovers the complex socio-cultural motivations
behind migration decisions through a gendered lens. It challenges traditional
economic push-pull theories by foregrounding how is deeply intertwined with
cultural and gendered expectations. This approach broadens the scope of
migration studies.

Most importantly, this study commences at critically examining the angle of
economic to see the concept of migrant remittances and offers a
multidimensional framework that includes economic, social and cultural,
transnational, and psychological values. This framework provides a more holistic
interpretation of how remittances impact both sending and receiving
communities, as well as the migrants themselves.

Finally, the research explores how remittance practices are shaped by and shape
gendered identities and roles. Insights into the roles of daughter, wives, and
mothers contribute to a deeper comprehension of gender dynamics within
migration, offering valuable perspectives for policy development and
interventions that consider the complexities of gender and migration in feminised
migration contexts.

KEY HIGHLIGHTS

The primary finding of this research confirms our hypothesis that migrant
remittances play a significant role in addressing the challenges faced by FMWs
by facilitating a reconfiguration of their social positions, identities, and
subjectivities in response to the complexities of feminised migration. This study
highlights how remittance practices intersect with gendered division of labour as
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well as underdeveloped public discourse and emphasises how these phenomena
are further nuanced by socio-cultural factors through a transnational lens.

While economic motivations are central to migration decisions, participants’
narratives reveal these motivations are intricately linked with socio-cultural
responsibilities, particularly the expectation to remit money to support extended
families. This alignment with familial duties and cultural norms strongly
influences their migration choices and remittance practices.

A gendered analysis of remittance-sending reveals a notable shift in traditional
gender roles. Although women predominantly serve as caregivers in both their
destination and origin countries in the cases of this research, remittance-sending
allow them to assume financial responsibilities traditionally associated with male
breadwinners. This shift represents a gradual transformation of gender norms
influenced by migration and remittance practices, although it does not entirely
dismantle existing gender roles. Instead, it reflects an evolving interplay between
traditional expectations and emerging economic realities.

This study also points out the challenges and opportunities associated with
remittances-sending, particularly through the lens of recent developments such
as the introduction of SMRSs in Taiwan. This initiative represents a significant
advancement in formalising and securing remittance channels, addressing issues
related to informal and potential risky remittance methods. The research
indicates these changes impact the financial practices of migrants and suggests
further exploration into how the formalisation of remittance processes affects
migrant behaviours and expectations.

Additionally, the role of similarities and differences between the two sides,
foregrounding how these distinctions influence hierarchical relationships. The
greater the differences, the more likely remittances — by they economic, social,
or cultural — flow from the higher side to the lower one. However, this flow is not
always linear; it can be disrupted by external factors like institutional
intervention. For instance, differences in healthcare or dietary habits between
Taiwan and the Philippines can convert beyond the economic value of
remittances, yet these flows can be interrupted by the institutional system in the
Philippines. Education, both formal in sending countries and informal in receiving
countries (such as NGO-led empowerment programmes), might help mitigate
these disruptions.
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In sum, this research offers a comprehensive and nuanced understanding of the
migration and remittance experiences of Southeast Asian FMWs in Taiwan,
integrating socio-demographic, socio-cultural, and gendered perspective. The
findings enrich the broader discourse on migration and remittance,
foregrounding the need for continued investigation into these dynamics to inform
policies and practices that support the well-being of migrants and their families.
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5.2 LIMITATIONS AND FUTURE RESEARCH

This study provides valuable insights into the migration and remittance
experiences of Southeast Asian FMWs in Taiwan but faces several limitations due
to three closely intertwined factors: (1) limited access to the migrant community,
(2) time constraints, and (3) the current research design. These factors
significantly impacted the study’s scope and depth.

First, to ensure easier access to participants, the research set minimal criteria for
sample selection, leading to certain limitations. The focus on current migrants
excluded returnees, thereby limiting the understanding of transnational
dynamics and the long-term impacts of remittances on families in origin countries.
Future research may include both migrant and returnee perspectives to capture
the full migration cycle.

The gender analysis was also restricted by the lack of input from origin countries,
limiting cross-context insights into gender dynamics. Including data from both
sending and receiving countries would provide a more comprehensive view of
how remittances influence gender roles.

Due to limited access to the migrant community and time constraints, this study
could not fully account for various gender patterns, restricting the exploration of
how gender dynamics affect migration and remittance practices. Future research
should aim for a move varied sample to thoroughly examine these patterns,

The reliance on online interviews assumed accessibility, but recruitment results
indicated in-person interviews might have been more effective and better for
building trust. Language barriers further constrained the study, as participants
speaking Vietnamese, Indonesian, or Thai were underrepresented due to the lack
of interpreters. Future studies should employ multilingual teams to capture more
diverse perspectives.

Lastly, financial regulations and technological advancements were not
extensively included and analysed, including the mechanism of how migrants pay
their tax. Future research could examine how regulatory frameworks and service
providers influence remittance practices, offering a more complete
understanding of these factors. Addressing these limitations and expanding the
research scope will enhance the discourse on migration and remittances, leading
to more informed policies and practices supporting migrants and their families.
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6. CONCLUSION

The study’s objectives were centred on understanding the gendered experiences
of FMWSs in Taiwan, focused on the cultural meanings attached to remittances
and their broader impact on the women’s lives in the context of feminised
migration. Employing a mix-methods approach, the research explored how
remittance-sending intersects with women’s social identities, familial obligations,
and aspirations. The findings reveal two key insights: while economic motivations
remain paramount, the cultural, social and psychological dimensions of
remittance-sending are equally significant in shaping the lived experiences of
FMWs; the dual role of remittances as both a tool for empowerment and a source
of potential marginalisation.

The analysis revealed these women’s remittance-sending practices are deeply
embedded in familial and societal expectations, reflecting broader cultural
scripts about gender roles and obligations. The study identified the multifaceted
values of remittances, which extend beyond their economic importance to
include social, transnational, and psychological aspects. The narratives indicate
these women’s experiences are shaped by the financial disparities between their
origin and destination countries but also by the cultural norms that govern family
and gender relations in both contexts.

Moreover, the research draws attention to the transformative opportunities
offered by remittance-sending. Despite the constraints imposed by migration
regimes and the persistent gender inequalities, the act itself enables these
women to assert agency, redefine their roles within their families, and negotiate
their identities. However, it also highlights the pressure and limitations of these
practices, especially when viewed through a transnational lens.

Overall, this research contributes to a more comprehensive comprehension of
the complex interplay between gender, migration, and remittance-sending
amongst Southeast Asian FMWSs in Taiwan. It suggests while remittance practices
can foster empowerment, they must be critically examined to avoid perpetuating
inequalities and ensure FMWSs’ contributions are fully recognised and valued in
both origin and destination societies.
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CONSENT FORM FOR SOUTHEAST ASIAN FEMALE MIGRANT WOKERS IN RESEARCH STUDIES
BEAGKSEREE _ EaRMIEXUBRTIHHR

Please complete this form after you have read the Participation Information Sheet and/or listened to an
explanation about the research. FERECENRAKREAEAENRBEIES IR -

Title of Study: Exploring Opportunities for Social Position and Subjectivity Through Migrant Remittances
in Feminised Migration: Narratives from Southeast Asian Female Migrant Workers in Taiwan
Department: Institute for Global Prosperity, University College London

Name and Contact Details of the Researcher(s): Renee Te-Jung Chen; te-jung.chen.21@ucl.ac.uk

Name and Contact Details of the Supervisor: Dr Kate Maclean; kate.maclean@ucl.ac.uk

This study has been approved by the UCL IGP Research Ethics Committee with DPP No.
26364106/2024/05/96 social research

MELTE  HEAREZUECBISHAZZUBR INHSHMAEAFREY  Ea2REIYUB IS
FRIBWRM : 2KEEMER (RBAKRELR)

MEAERKHAR : REZ Renee Te-Jung Chen; te-jung.chen.21@ucl.ac.uk
FEHEREASX : Dr Kate Maclean; kate.maclean@ucl.ac.uk

IHACESHBAABRER (UCL) Z2IREEWMEM (IGP) IRREZSIHNME  BABTNWEZERS
76364106/2024/05/96 social research

Thank you for considering taking part in this research. The person organising the research must explain
the project to you before you agree to take part. If you have any questions arising from the Participation
Information Sheet or explanation already given to you, please ask the researcher before you decide
whether to join in. You will be given a copy of this Consent Form to keep and refer to at any time.
HHCBASELTR TRASFACEADESHEHSNXIDAREBENEAS  NRAHRYL "THRSEENER ., AULKTHREST
MRBAAT RO  FERESHAFOMEAESRD - ARER  GHESLOREENRIANUEBRRSEER -

I confirm that | understand that by ticking/initialling each box below | am consenting to this
element of the study. | understand that it will be assumed that unticked/initialled boxes means
that | DO NOT consent to that part of the study. | understand that by not giving consent for any
one element that | may be deemed ineligible for the study.
HEIRPARSEBEUTEASEFHIAREBURTEAESHAENINMR - B HEIHRBANLERIESEZNHIE
KRTNBAAEZMBINESEADT -HTH - IRFTAEREO—EFS B ERERAAFTA2HRYE  EMEZEEBAAGX (FIAKRE
ERER  RIECAAEZRBINSEEHSF) -

Tick Box

1 | confirm that | have read and understood the Participation Information Sheet for the above
study. | have had an opportunity to consider the information and what will be expected of me.
| have also had the opportunity to ask questions which have been answered to my satisfaction
and would like to take part in an individual interview.

BEFCHBLIER "MEASLEBENR WAR - HERSENEMEREENEAMBENRMTEIEN
EE - ENAPERSERTREBBELRGHSIEENRE - B  HESTHENRIENERG -

2 I understand that | will be able to withdraw my data up to four weeks after the interview(s).
ERATE  HAOEIUEREAGXERE "HAA , MEFHNEE -
3 | consent to participate in the study. | understand that my personal information (information

collected will be accorded by Participation Information Sheet) will be used for the purposes
explained to me. | understand that according to data protection legislation, ‘public task’ will
be the lawful basis for processing.

"HREEZHEME - L RERRNEAAEZN (BRUENBAEZNGER "HRASEEMT, irr ) KBRD
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BEEBENLLAMEEN - L E - REBHBBFRELRBERE  RPSLHRAWENBIEBGEU " ARER .
BUIRMENGEKE -

Use of the information for this project only.

Anonymity is optional for this research. Please select from the following 2 options:

All descriptions of my real name will be anonymised, while:

(a) I request that my comments are presented anonymously but give permission to connect
my role/affiliation with my comments (but not the title of my position).

(b) I request that my comments are presented anonymously with no mention of my
role/affiliation.

EREHBERARAER - &% CHEBUESSFLSEEATMERREIR - Ffﬁ‘hE’JEﬁﬂ SR EBEYBERENEPE

FENEBREE - FEUTWMEEED  EECNERLTRAAETPIHNERE

() HEXREEFXPHNFAAERE IWBUERFAZR  BRFBHEE Tx?ﬁﬁ’]%@&ﬁ BHE (EXEEBA

BiE) -

(b) BERHKESNXPWAAMLOE - TH "T2ER, FRAER  EFARRENACAREEE -

I understand that my |nf0rmat|on may be subject to review by responsible individuals from
University College London and Institute for Global Prosperity (UCL) for monitoring and audit
purposes.

BTBIANENARBUESWREAANERR (UCL) IEKERMEARN (IGP) WEBAEBEAETESE - UE
ETBEMZEERBIME -

I understand that my participation is voluntary and that | am free to withdraw up to four
weeks after my interview(s) without giving a reason, without the care, job position | received,
and my legal rights being affected.

I understand that if | decide to withdraw, any personal data | have provided up to that point
will be deleted unless | agree otherwise.

HPERERE2ENEMRZAXZERN - BF FUMESRENBARIMAFTLALIER SEFASIRE
HFFESHRERE - THEBUIAEEN -  HOAA  NRRAERLEHAR  ARENFAEEABENAZER
W BRIFXEBEERE -

I understand the potential risks of participating and the support that will be available to me
should | become distressed during the course of the research.

RYBSARENRRIESTRKNERMNENRMABREPRIABRBIUESHOIE -

No promise or guarantee of benefits have been made to encourage you to participate.
IR R W AR B HEMAEHREURB S EIFRBIE

I understand that the data will not be made available to any commercial organisations but is
solely the responsibility of the researcher(s) undertaking this study.

BTYRBAFFRENENARBIAERH#ATIUBIEASE MEENERETEAMENMEAERE -

10

I understand that | will not benefit financially from this study or from any possible outcome it
may result in in the future.

BTBRATAEREMAINETEEENEOTERESKENE -

11

I understand that | will not be compensated for the portion of time spent in the study or fully
compensated if | choose to withdraw.

RTYRSABRBEMANFERBBAETECHR®Y  NREERL CUASTESZHHY -

12

Based on checklist (4), | agree that research data of

(a) my real name being anonymised but permit to show the affiliation/role
(b) all data, including my role/affiliation being anonymised

may be used by others for future research.

RBIERSRENENR  HBE-—PEIFINEAZRNEHBELHARANERRE
(a) FNEBEUZRER  BRAFERRBHRERRE -

(b) ZHFFRHERMBERNEARE BRINDEREESSEE '2HER, -
RREBMARK  JHEMMEAESFHRER -

13

I understand that the information | have submitted will be published as a report and | wish to
receive a copy of it. Yes/No (Please answer two corresponding answers within the right box)

BTREFARENENAMBEREMBARERSE (MEAEZWX) - RIt - HBRZEWE—HEE (BN
FREPEE "BoH"EHS ) -

14

| consent to my interview being audio/video recorded and understand that the recordings will
be:
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EITHER

- destroyed within 6 months after the data collected or following transcription.

OR

- Stored anonymously, using password-protected software and will be used for training,
quality control, audit and specific research purposes.

RRAEHTEBERNWFXEE  UHARTHEBERNKRBUTREERE

(a) EEMHEFBWENEHEBANBEAANHER -

(b) REERBYBEHUERRE  LEAZERERENERER  PAENEHEBERERARTRARER

BEA -

15 | | hereby confirm that | understand the inclusion criteria as detailed in the Participation

Information Sheet and explained to me by the researcher.

RERE "MRESESENR) BEIVTREASNE—DTHER BEIXERESHNKMG -

16 | | hereby confirm that:

(a) lunderstand the exclusion criteria as detailed in the Participation Information Sheet and
explained to me by the researcher; and

(b) I do not fall under the exclusion criteria.

KELERIUTEIE

() BT8R "HMRSHEENET ., RMEAEBRENHREH ; B

(b) RABRR KT 28 E -

17 | I am aware of who | should contact if | wish to lodge a complaint.

ETHRNREMRARPBEIAAREZEEO#BER -

18 | I voluntarily agree to take part in this study.

REREREZSARIENE -

19 | Use of information for this project and beyond is for the dissertation research of examining

the empowerment capacity in remittance for Southeast Asian Female Migrant Workers in

Taiwan, which would be done by the incumbent postgraduate student Renee Te-Jung Chen

(MSc Global Prosperity). By which, the data and the final research would also be reviewed by

the department of Institute for Global Prosperity and University College London for

examination, supervision and/or assessment. This research will be stored for 3 years, and the

data will be stored for 6 months in OneDrive (online storage platform under UCL account)

after the data collected or following transcription. | would be happy for the data, including

audio, video, photos and transcripts, | provide to be archived at University College London.

MRS HHEERYREDYXMBETIEQENHERE INTEE  SEHEBBE LT LEMBEE (Renee Te-Jung

Chen) (BIKZEZME 1 MSc Global Prosperity) ETH@mXIAE - EERELARERAZIKEEZNRAEMBH

AREBEBRES  ARER  BESRIMG MTREBBERIAREER (UCL) REF TR LERTFaER 6 @

B MEHSRKER3IE REERERNEE  @F%#5 ThH RBANEBHEZXFE  BEERGHHK

B -

If you would like your contact details to be retained so that you can be contacted in the future by UCL
researchers who would like to invite you to participate in follow up studies to this project, or in future
studies of a similar nature, please tick the appropriate box below. IRGEHEZERELHBE T X UERFE/EK
BER (UCL) WITEABBEESMAEENEEMRIUEERCINRKRAR  BETEFIE -

Yes, | would be happy to be contacted in this way 8 * HEERRKR KT E LWL -
No, | would not like to be contacted & + R RFERAKRBWE A& -

Name of participant S#&us Date (Date/Mon/Year) B# ( B/B/E) Signature %%
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Participant Information Sheet for Southeast Asian Female Migrant Workers
MASEENR EEFREDXMUBRINHAR

UCL IGP Research Ethics Committee Approval ID Number with DPP No. Z6364106/2024/05/96/social research
AARCESHBAKRBER (UcL) Z2IKERTRF (16P) TRREBESSFMHE - HEMRK : 26364106/2024/05/96/social research

YOU WILL BE GIVEN A COPY OF THIS INFORMATION SHEET & REHHRSHEARNEX

o Title of Study: Exploring Opportunities for Social Position and Subjectivity Through Migrant
Remittances in Feminised Migration: Narratives from Southeast Asian Female Migrant
Workers in Taiwan

e Department: Institute for Global Prosperity, University College London

e Name and Contact Details of the Researcher: Renee Te-Jung Chen; te-jung.chen.21@ucl.ac.uk
Name and Contact Details of Supervisor: Dr Kate Maclean; kate.maclean@ucl.ac.uk

o WMREHE: WEFRFRZRLUHECBEISH N2 XUMBRINTSHMEFREY  fRERmn B TITHNS

o FIBWER : IRE M EFR Institute for Global Prosperity (BEMEBAZERR University College
London)

o WMRAAERBES . BREZS Renee Te-Jung Chen; te-jung.chen.21@ucl.ac.uk

o EEHERELAN : Dr Kate Maclean; kate.maclean@ucl.ac.uk

1. Invitation Paragraph & &:&

You are being invited to take part in a research project examining the experiences of
Southeast Asian female migrant workers in Taiwan and the impact of remittance practices
on their lives. Before you decide, it is important for you to understand why the research is
being conducted and what participation will involve. This study aims to contextualise the
socio-cultural aspects of remittance-sending practices and explore their opportunities to
Southeast Asian female migrant workers in Taiwan for potential role and identity
reconfiguration. By participating in interviews, you will have the opportunity to share your
experiences and perspectives regarding remittance practices and their effects on your lives,
such as sense of being, belonging and subjectivity, and your family’s well-being. As
increasing population of migrant workers also New Immigrants in Taiwan, your insights will
contribute to a deeper understanding of migration dynamics and gender roles, potentially
informing future policies and support systems for migrants in Taiwan. Please take time to
read the following information carefully and discuss it with others if you wish. Ask us if
there is anything that is not clear or if you would like more information. Take time to decide
whether or not you wish to take part. Thank you for considering this opportunity.

EE-EMRAENES LA ESEERTRBEXUBRIEQENER  DURERTRERMMESTNEE -
EERESEALR  ENSEAERSTRH/ECUEMENME  BREHETRUERENBESESHNI® - X
MAEBEHERTRANMLE N EEEETRRLEST LARREHRESXUBIECENEERBCESENES
NS - EBSETR ARARSIZERERTAUEHCEENTE ERIEEe BURBEEEES -
EEERRAHRIENLERAEY BEBRIENCEREGEOFAHERARNALD  RMARSBEMERSEZ
RARBREBRNEMZ— - BBRLMIR - SNERSEIRIATEEL (R ) IBTMNBEELEERN
EEN ITEABATERGERRNBINENZFAARUEEENEN - FERBIAREMNTEM - IR
BREAABEZENMTS  HELWTHREZSEN  BEEOHMAE - RSB EEBSMEEBAE -

2. What is the project’s purpose? ILIEHEWER ?

This study investigates the socio-cultural potential of remittance-sending practices for
Southeast Asian female migrant workers (FMWs) based in Taiwan. Despite their significant
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contributions, FMWs often face a lack of recognition and understanding in Taiwanese
society. This research aims to shift perspectives by examining remittance practices from
the viewpoint of the FMWs themselves, highlighting how these financial transactions can
foster empowerment and social changes. By contextualising the status of FMWs based in
Taiwan, the study seeks to elucidate the relationship between remittance practices and
their social positions, offering a cultural grounded perspective on migration issues. The
findings aim to inform policy development and a roadmap for future research, advocating
for a more supportive and just socio-cultural environment for migrant workers in Taiwan,
while contributing to a nuanced understanding of the intersection between migration,
economic remittances and cultural values.

AMASERNERTRAEREERMEAMBINMELEN - BEERINGERERIRE R  FAEEZS D
THAEHRTENZHEE L REDXUEBTHL TEXRER - BEEEMZREED  HEABIEEETERZR
OMER AMREEBBURETYUBRIESNBEERERTR  RRBIERUNORERENTZE

2 BRBRCEERMEXUEBINMN  FHRAEFBERTREECSHUZEHNESG  RE-—BER
XEWBEBERS - MAGRBRAKSISRKB INBREERHEN  TARKMERESD - BERE
ERTREHEEXHEUENATENTEXERE  FIREEHBR  CEEFNNCEEZBRENMAEER -

3. Why have | been chosen? 5 BEEZEHERARSEEZIE?

The participants range falls in female migrant workers originating from Southeast Asia who
are currently based and working in Taiwan, which is not limited to any industry, age, job
position and/or experiences, based county (TW), or length of services in Taiwan. The
inclusion criteria ensure that participants have relevant experiences and perspectives
related to the study’s focus on the potential of remittances on empowerment under the
Taiwan context and their origin country’s context. Exclusion criteria include individuals who
do not meet the specified demographic criteria or who are not willing to share their
experiences in qualitative interviews. The selection process aims to recruit between 15 and
20 participants, ensuring a diverse range of perspectives and experiences are represented
in the study.

SHRENHERRERBMIMNIXUEBRTIAENESETF  ARKETTE Sk - B - €8 -FMEHRD (&
) WEEMBER HRSENSHEHEGFTRETESEEEFHENRTENCRNEL - MAKHKMDER
HREEARZHEEEREALEEETHEERE Ao LENMREEBABEREEMIRPOZTELERBNOA
TRWHER - MREERRES 15 220 B2HEE  BEMAPARSEOBEMNLESR -

4. Do | have to take part? AL MIE ?

It is entirely voluntary whether you choose to participate in this study with an independent
and in-depth interview. If you do decide to participate, you will receive this information
sheet to keep, and you may be asked to sign a consent form (which you could choose to
participate in this research fully anonymised or just anonymised in your name while
revealing your role/affiliation). You have the right to withdraw from the study up to four
weeks after the interview(s), without providing a reason, and without any consequences
affecting your entitlement to benefits. If you choose to withdraw, you will be asked about
your preferences regarding the data you have provided up to that point.

If there is a shift needed from interview to survey (version two as below):
It is entirely voluntary whether you choose to participate in this study with a survey. If you

do decide to participate, you will be asked to sign a consent form. While the survey will be
conducted in fully anonymised, it is not able to withdraw from the study once you
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submitted the survey. You have the right to contact researcher(s) any time if you have
question related to the process, and without any consequences affecting your entitlement
to benefits.

REGSMEEMATEZZERA - URCRESN - CRWAENHARSEENRMNE X  LoEREXREE
—ERE (RIUUEEZTZERZSNMLMR  AEERLENUL  RAREBCHNEE  BUIMBHE) - &
BRENKBRIBARLTR  RFBREHUER BASETORXELERBLIFEUTOREEN -  OIRMGEE
BYE - HMSHBLEROQTEEERCHREBEOERE -

*EERMRALEIFTER "EASR, BR "BHEL *

EEN  Z2MEEMRTEZZERN -  IRCRESN  ERESETRABE-—EFEAE - BFI8  BHAE
ERTEREZBNHAET B-BEIBEE  MARAIARLAR (RREZUNERG - %‘izﬁﬁﬂt/iﬁ%ﬁ”ﬂ’] g
EM—DERFEARCRERLINFEREE )  NRCHBEFEOURE  LEERRBHENRE  BEFfEZEE
MEECERBIFEUTTEEERN -

5. What will happen to me if | take part? IR AESMNEFETRETES?

If you decide to participate in this research, your involvement will primarily consist of
online independent interview, with each session lasting roughly 50 to 60 minutes with me
(Renee Te-Jung Chen, as the researcher of this study). The interview can be conducted in
either Mandarin or English, based on your preference. Before the interview process, you
will receive a digital consent form via primarily email or WhatsApp (if the participants do
not have email address, then the consent from will be transferred by the gatekeeper
contacted initially; however, if the research method shift from interview to survey, then
the consent will be included at the beginning of the survey). Meanwhile, at the beginning
of each interview, you will still be asked and briefed about consent information before
moving to the exact interview questions.

Throughout the interview, we will explore various aspects of your experiences as a
Southeast Asian female migrant worker in Taiwan, particularly focusing on your
perspectives regarding remittances and their impacts on your life.

Your participation is vital to gaining valuable insights into migrant empowerment dynamics.
Travel expenses will not be applicable since the interviews will be conducted online.
Additionally, you will have the option to consent to future contact for related research
studies, and you may withdraw your consent and data up to four weeks after your
interview(s). Rest assured, your data will be securely stored and anonymised (unless you
choose to disclose your role/affiliation), with any identifiable personal information
removed at the earliest suitable opportunity, typically upon completion of data analysis.

MRGRESMERME  ERNSERBIZCUREBPABERLLTVFAETEBIUMNGN  BRARL 50 £ 60 NiE

(FREEEHAMRNAREBET)  SIXRTURBCENSHER PRI EET - EHXBERBZA - G
BREETBEZEFHHIY WhatsApp (MMRSAEEBRLBEFEHHIL  AIRSERERRIBEANHBEEIER)
WEI—HREEE - XM ORMEGZREANKELSBELX  AIRSERESERENRE - BUEF - &
BRFXABE  ZOBREBRLEERPBEESEN  REBEAEBHNIXBE

EXBED  RMUSRNCFEREQENRETYUER INEREE  FHRERERREHTERVENE
A

THNSHEHRENEFEB IMESENRHEZAEE ARIRNEEEBR LET AL RBIHINIEER -
oS - BB EEZERARRRBBETHRARNEER  TEIMEMNKRRUBEARRCNREMEE - FHRL -
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THHEBERRLEERIEREE (RIFCEERBELANBE BUBMBEHE)  EOIJENNEABEBNRKE
HEITEHAFEEMER -

6. Willl be recorded and how will the recorded media be used? E2EMERFHETHEFSZIS ?
BENESETEERER?

The audio and/or video recordings of your interviews made during this research will be
used solely for analysis purposes and may be utilised for illustration in research outcome
(transcription in paper format) or potential conference presentations and academic
lectures related to the study. No other use will be made of these recordings without your
explicit written consent, and access to the original recordings will be restricted to the
research team. Any sensitive material within the recordings will be handled with utmost
confidentiality and will be securely stored. Once the data analysis is complete, recordings
containing sensitive material will be securely disposed of to ensure your privacy and
confidentiality are maintained.

EEEMRERED  IRNAEETZERTAEEEN  URSEBRENEELERATRERSERARXMEN
oM DIREEMARRPARRPARNEENEZBRENBMBER -  RELNBREERE  FERELEES
AREMRRE  BRAESZENER  HEERSERRARER - H5PNTOHRF G URBRENRBER
BE TZ2FH - —BEHEBINTH  ESHRAMHNEERRLEHESR  MERONEBANEEN -

7. What are the possible disadvantages and risks of taking part? IRZ2MWEFTETEEMN
&b ?

Participating in this research study may involve some potential disadvantages and risks.
Firstly, during the interview process, you may need to disclose personal information about
your experiences, which could potentially be sensitive. While all efforts will be made to
maintain confidentiality (unless you consent to show your role/affiliation in the consent
form), there is a risk of unintended disclosure. Discussing topics related to migration
experiences, remittances, and gender norms may evoke emotional responses or feelings of
discomfort, leading to distress. We encourage you to take breaks or withdraw from the
study at any point if you feel distressed. Additionally, engaging in discussions about
sensitive topics may lead to unintended adverse reactions, such as increased stress or
anxiety. If you experience any adverse reactions during the interview, the interviewer will
provide support and assistance as needed. To mitigate these risks, confidentiality measures
will be strictly followed, and participants will have the option to withdraw from the study
at any time without penalty. Interviewers will be trained to handle sensitive topics with
sensitivity and empathy, and appropriate support resources will be provided if needed.

SMEEMAILEES R —LEBENRBANER - B EHXERD  CUEFEREFRCKENEAR

Ao MELEMIJEZHRN - BEBED  MRAEZ (FXET ) KE-VENREREL (RFELEDREPE
ERELHAE BUBMBHKE ) BIFEEFMEEENER - HWER TERE  ERNUERREHEERE
BOUEESIRBRERBAAER  ERRERINBEEER - AMEBCERIATFRFEERELASNFTKRN
BUEHR - IS HRBREBIETERFFAEMNARKE - AINEBINENRNER - IRCENRXBEDERE
EUARRE SHXERBRELENIHBNEY - SRV ELEAR BEREEEREER SEZYLUBHERYE
MAMASZHEAER  MRDGXEBF/EIHBI - UFRNEABLEEHAGEE  TEFTEREHRBENZH

BR -

8. What are the possible benefits of taking part? IR A ESEMENERTETESENTE?
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While there are no immediate benefits for those participating in the project, it is hoped
that this work will contribute to a deeper understanding of migration experiences,
remittance practices, and gender norms amongst Southeast Asian female migrant workers
in Taiwan. By sharing your insights and experiences, you can help shed light on important
social issues and contribute to the academic discourse on migration and transformational
potential(s) of remittance practices. Additionally, participating in this research may provide
a platform for your voice to be heard, allowing you to share your perspectives and advocate
for change within your community. Your participation will also support the broader goal of
promoting social justice and equality for migrant workers in Taiwan and beyond.

SMEEMANSRE (RFE ) REEENFE  BRAMREEREIFRSBEIRERAMERESENREDR
TUBINBIERE ERXRTANMMUARE - BEIZCNREINEE  CHREMXHMANBRSREHESHN
R BEMEERBR IRMEHENEZAE (E - RE  MRERULSHRERERFIE  BREEXHNATHL
EXERE HAEREMRLMBINEEFTRE -

9. What if something goes wrong? IRHELEBETHBINET MBS ?

In the event of any issues or concerns arising during your participation in the research
project, there are clear procedures in place to address them. If you have any complaints
regarding your treatment by the researchers or any aspect of the study, you are encouraged
to contact the Principal Researcher or Supervisor: Kate Maclean (kate.maclean@ucl.ac.uk)
directly. However, if you feel that your complaint has not been adequately addressed, you
have the option to reach out to the Chair of the IGP Research Ethics Committee at
igp@ucl.ac.uk. This independent contact ensures that your concerns are handled
impartially and with due consideration.

Additionally, should any serious adverse events occur during or after your participation in
the project, the research team is committed to addressing them promptly and appropriately.
Measures will be taken to mitigate any risks to the rights of individual data subjects, and a
data protection impact assessment will be conducted before any data collection begins.
This assessment ensures that the processing of personal data complies with relevant
regulations and safeguards participants’ privacy and rights. Further guidance on this topic
is available from the Information Commissioner’s Office.

MRFVESHEMAERTBIEOUHE  RMACHETHENERFREESLERE - IRCHMARAABNES
B RESAFENERPEETORBRNM S LRI  FEEBBELIHREMNIFAREE : Kate Maclean
(kate.maclean@ucl.ac.uk) - B2 - tIRCEBBLCHNRFLABIARNER - COUMBEIRELFFN (I6P) M
MEZEEEF  igp@uclac.uk E—BUBBRIERFRCHNPHBIQRLENAINESAEE - b5 - IRE
RESEAMRMHRZEBRLECTOURENARSEN  MREBAERFNEENEESTLESN -  SRINERRESY
BABBIEENNTIORR TERGEOUBBREZAETHEREZENG E—THREREAREBENE
EFaHRZRLRESEENBANEN BRE-TENE-—THEULUUENEERLEZES -

10. Will my taking part in this project be kept confidential? 2 MEREEZREIE ?

Your confidentiality is of utmost importance to us in this research project. Rest assured
that all information gathered during the study will be treated with strict confidentiality and
will only be used for the purposes of this project. Real name is fully anonymised as default,
while anonymity for other personal information is optional for interviewees within this
research, and you may choose from the following three options (in which you can choose
in the consent form):
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a)
b)

c)

I request that my comments are presented anonymously but give permission to connect
my role/affiliation with my comments (but not the title of my position).

| request that my comments are presented anonymously with no mention of my
role/affiliation.

[Insert any additional option or specific instructions here, if applicable.]

As the researcher, it is my responsibility to ensure that all data collection and usage adhere
to legal and regulatory requirements throughout the UK. | am committed to upholding these
standards and ensuring that your participation in the project complies with relevant laws
and regulations. Your trust and confidentiality are paramount, and every effort will be
made to maintain the highest level of confidentiality throughout the research process.

HEEEMREED  BERNHBENREEHHEMEBEE - FRL - ENRPBWENFAEEMERER 22 &S

RE

CERARIEERROENER - £ERBERLT  FEZHENEBEAZER<ZER  MEHHEBENEAER

AMNERMHAZTHESAZRTEE  SUNUEMUT=ZEEETEE (FE "EASKSLEREE ) PEE)

a) RERANTARUEBEAZER  BAHRANIFACETIFRBZERARTmEAL AR ERLR (A8
ERNBAUSE) -

b) RERENWIRAELBEUTZERZRAZR  FARAENIFACRIFRBE MG -

O IMEMEEAEBR  FUEWHEINSAEE (BAZHERHNDANRESINERESRRB) -

FRMRE HEETHEFRMBHBHENERATERENARZNEEER - RRIRETE

RE - BEREHW

1t
SEFEGHRIRNER CHNEENRELEEEZEER  AMNKBEEZNENRBEPRERS KFENRE

=3

11. Limits to confidentiality RZ IR H

In this research project, confidentiality is a top priority, and every effort will be made to
uphold it to the fullest extent possible. However, there are certain limits to confidentiality
that need to be acknowledged:

a)

b)

d)

Please be aware that while assurances on confidentiality will be strictly adhered to, if
evidence of wrongdoing or potential harm is uncovered during the course of the
research, the University may be obligated to contact relevant statutory bodies or
agencies.

Please note that confidentiality will be maintained as far as it is possible, unless during
our conversation | hear anything which makes me worried that someone might be in
danger of harm, | might have to inform relevant agencies of this.

It is important to note that due to the limited size of the participant sample, absolute
confidentiality cannot be guaranteed. However, every effort will be made to protect
your privacy and anonymity to the fullest extent possible within the scope of the study.

Confidentiality will be respected throughout the research process, but it is subject to
legal constraints and professional guidelines that may necessitate disclosure under
certain circumstances.

While confidentiality will be respected in most cases, there may be compelling and

legitimate reasons for it to be breached. If such a situation arises, you will be promptly
informed of any decisions that may impact your confidentiality.
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f)

Confidentiality may be limited and conditional, and as the researcher, | have a duty of
care to report to the relevant authorities any possible harm or danger to participants
or others that may come to light during the research process. Your safety and well-
being are of paramount importance, and appropriate actions will be taken to address
any concerns that may arise.

EEEMREED  REUEEEEE HMABE IS NERKEELHET - XM |ROYERMH - {7
BUGFE-LRS  HPasllTER:

a) AR HABRBBTREURE  EUREMRERFEREIUAETRAEERENERE - BRY
BEEARBHMBEMBIETEHBAKSE -

b) FER  REURMBUREMEE  RIFEHMOBZPIRBINETOERRELEATEERERINER - &K
OEERBEMBEKE -

o) BEAENZE  HRZSEERINBRRE  FEAREGCHNFREM - XM AMASE-USNEMER
EARAEEMRECHNRALNER K -

d) ZBEMAEREIREEREN  BEIZRARVNEXFERANR  ELEERVTUEERLEERITE
BINE -

o) HMAREAZHER THEEREN  BUEBLAGRAUGENERFTEIIRFEEN - IRLIBEER

o HABUAEMNETESECERBUENETMARE -

f) REUIEZERMNERGRN  FRVARE  HEETOHEERRSENRBREPOUSEHSRAZFEHM
ANERRBENTIUILERER - ANLZENEUEZEFEE  SERNBEEREEETOTIELIROBE -

12. Use of Deception fiEMREE

In certain research methodologies, it may be necessary to withhold the complete purpose
of the study until after participation to prevent bias or influence on participant behaviour,
while the sue of deception is not applicable for this study.

ERELEMEFZD  UAEFRECSHEZAHITERRARZEN  UPLREIAFESEENTR  AMEL
FERAREERRE -

13. What will happen to the results of the research project? HEBEEMNER BN EE ?

Once the research project is complete, the results will be analysed and presented as
research for a master’s degree (MSc) dissertation. It may be further presented at
conferences or included in a thesis for citation of research outcomes. Participants will not
be identified in any reports or publications to ensure confidentiality. Depending on the
nature of the project, the data collected may also be used for additional or subsequent
research purposes.

Furthermore, the data will be securely stored for 6 months after transcription, adhering to
legal and ethical guidelines. Any dissemination of the data, including publication or sharing,
will be done in accordance with these regulations. Participants will be informed about
where they can access the published results and assured that their anonymity will be
maintained throughout the process.

—EBREERER  ARBERAONMLFERELEN (MSc) HXHWARRRER - JESESZELE—TBTRHA
BEERXPHERSIBMALER  BRYHREREN SEZLATETURSAERYPREL - REEBOM

=1

CWENHBEUEESBRBENNBENTRBR - B AESRBIEVNHEEHCHARAENRNERE

RE6 B - MBNEEERE SEEMARE  BRRELEZRET SEERRSNEMEIUERNSEM
NER TRECZREBEPRIBERY -
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14. Who is organising and funding the research? st BB MEHEERE ?
There is no funding for this research, it is research for a master’s degree (MSc) dissertation.
BEMRRERINED  BEFER/RELTEM (MSc) MXHWIFR -

15. Contact for further information E— S B BREZH

During the research process, if you have any questions or requests, you may contact me via
email: Renee Te-Jung Chen (te-jung.chen.21@ucl.ac.uk)

Or, if you have further questions to this research, or any complaints about the research
process, please contact Dr Kate Maclean (kate.maclean@ucl.ac.uk), shall you guarantee a
transparent and supportive participation for this research.

EMRAED  NRCETAMEREKR  aIEBEFHGHER  FRES Renee Te-Jung Chen (te-
jung.chen.21@ucl.ac.uk) » 5%  IRTBHEEMRBE—THERE B PREEEEARBHRNMTG - HE
22 Dr Kate Maclean (kate.maclean@ucl.ac.uk) - UGB L ESEEERRNBE L FAERASIZR -

% YOU WILL BE GIVEN A COPY OF THIS INFORMATION SHEET &S al R Bt AR S EFARME & X

Finally, | extend my sincere appreciation to all the participants who generously dedicated your time and
insights to this study. Your invaluable contribution has significantly enriched my research efforts and
will undoubtedly contribute to advancing knowledge in this field. Thank you very much for your
participation and commitment to this endeavour.
E# ROMALEE (UENSHE ) RAAZNEHE  EHCREEHNREGHESMEERRE - EHNESERERME
ETENTRIF URERHEESE —FENNEES - FERSTNSENEE S NHNEE -

Thank you for reading this information sheet and for considering taking part in this research study.
HECHEBEENMRSEERER  TEBRSMERNE -
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Survey: Participation’s Personal Information

e Research title A% B: Exploring Opportunities for Social Position and Subjectivity Through
Migrant Remittances in Feminised Migration: Narratives from Southeast Asian Female Migrant
Workers in Taiwan #ERRZLUEBISH N 2B INLStUETRY EOERMoXUBRIHNE

e Research targets iZE ¥ %: Southeast Asian female migrant workers (FMWs) based in Taiwan & &
HERmRELHBE T

e Research brief W ZE®T: This research aims to explore how sending money (remittance practices)
affects the lives of Southeast Asian FMWs in Taiwan. By interviewing migrant women, we hope to
understand how remittance practices influence their lives from gender, cultural and social
perspectives. This will help us learn more about their experiences and feelings of identity, belonging
and personal growth. AMREERZBRIERNEEEY)  FrREREZEREENTS  MARKAEERTHREZER
THERZBEMEMNMENSHRE FEHEBARE (F8Y)  BEBTFXRmgMBT  RMEFET7TRHRERTHNM
R XEMTENBESEMMNES SEREDRMPEETRMMNECERAE L  THBARUESSERKNZ THE
MEFRBREHBBEENER -

e Details of researcher HEE &

Department ff ¥ & Ff: Institute for Global Prosperity 2IRZE &M AT, University College London i K2 &R
Name and Contact of Researcher FE S EBE S R: Renee Te-Jung Chen [ %; te-jung.chen.21@ucl.ac.uk
Name and Contact of Supervisor IS EHIZEE B AR Dr Kate Maclean; kate.maclean@ucl.ac.uk

e All information collected will be further utilised and developed in the interview process. Please note
that by proceeding, you are giving your consent to have your personal data collected and processed
for the specific purposes of UCL IGP Research as per the UCL General Privacy Notice. It % FTULERE A
ENREEPEHE-—LSEBRETRNFEIRE - REBAAREBERBAEE  LWHRBREBEGAKRZER (UcL) 2HKE
BIMRM (16P ) ZMANBTEENMRENERCHNEARE  FHEEAPULEMERE BLAEREZME  FEE
BMEANBTTHIES : https://www.ucl.ac.uk/legal-services/privacy/general-privacy-notice

e Thank you for considering taking part in this research. If you have any questions regarding to this
research, please ask the researcher before you decide whether to join in. R#EB TS EAIWFE - MEEL

HRUEARDAESRRD  BUCHBHRARSMUNGSE-—PHEREER -

This is the start of this survey questions.

1. What is my name? F& TEHNEH -

2. What is my age group? HEBAINEE ?
1) 18-25 year-old
2) 26-30 year-old
3) 31-35 year-old
4) 36-40 year-old
5) 41-45 year-old
6) 46-50 year-old
7) 51-55 year-old
8) 56-60 year-old
9) 61-65 year-old
10) 65 year-old and above

3. What is your origin country (based on the valid passport you are using, multiple-choice)? RiE# B
BfERMER  FEERENER (JEE) -
1) Brunei X%
2) Burma (Myanmar) {9
3) Cambodia RiFZE
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4) Timor-Leste | X

5) Laos &H

6) Malaysia Sz Mo

7) The Philippines @& &
8)  Singapore ¥/¥

9)  Thailand %=E

10) Vietnam #g5g

11) Other (please specify)

4. What is my educational background? ZWHERE ?
1) Doctorate degree 1+ 211
2) Master’s degree T+ 21
3) Bachelor’s degree KEZEafy
4) Some college credit, no degree BN AEBE N BRIMBEN
5) Trade/Technical/Vocational Training B&l - R348 - BEHS JIRRRE
6) High school graduate, diploma or the equivalent 52 E 5 B3R
7) Some high school, no diploma B9 S TR REERNSERE
8)  Junior high school (equivalent to 9th grade) BT &1 (SRASMNERER)
9) Elementary school (equivalent to 6th grade) ( SESEAANERERE)
10) Nursery school (pre-school) (2m#E )
11) No schooling completed ( X2MHAB %4 )
12) Other (please specify)

5. Which of the following options best describes my role in industry, and how many years have |
been in this role? (Please note there should be contained two answers within this question) T3l
M—-EHERFESENRIEA? URBAEEZSATE? (FEEMEER)

1) Upper management SREEEKE
2) Middle management i EEEE
3) Junior management ¥)Ps & B E
4) Trained professional EEEINIAS
5) Skilled labourer #ifi A8

6) Consultant FER

7) Administrative staff TBAE

8) Temporary Employee €S

9) Support staff BgAE

10) Researcher 2

11) Student &4

12) Self-employed/Partner BEE - GEB M

a) Less than 1 year DRR—&

b) Between 1 and 3 years "TIR—FH=F 2
c) Between 3 and 5 years "TR=ZFHAEZH
d) More than 5 years BBAEN E

e) Other (please specify)

6. What is my order of siblings and how many siblings do | have? (Please write those down
separately) REXRPREWHKNBTE ? BB LE RSB WHIRIE ?

= A

7. Which of the following options best describe my current relationship status? T3H—EEERFTS
HERARRBREE ?
1) Married E1%
2) Widowed =B
3) Divorced B iE
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4) Separated 7 &

5) Cohabiting with a significant other or in a domestic partnership B EHEEM AR E S
6) Single, never married E5 B K {E

7) Prefer not to say A A BEEE

8. Have children or not? E&E /IR ?
1) No 2A&
2) Prefer not to say A A BEEE
3) Yes B

4) If yes, please specify how old are they separately. MIRBEM:E - BREM/ MBI 2LEERE ?

9. What kinds of language can | speak? (Please write those down separately) R ZRMLEES (BKF
T ?

This is the end of this survey questions.

| extend my sincere appreciation to all the participants who generously dedicated your time
and insights to this study. Your invaluable contribution has significantly enriched my research
efforts and will undoubtedly contribute to advancing knowledge in this field. Thank you very
much for your participation and commitment to this endeavour. % - REOFMALEE (JENZHE )
EABBNORS  BRIHACHEBHBESHESMEERR - CHNESEREAMEETRNARIE  LEERESE—F
HHMBES - FERBENSEAMBBE BN EE -
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Interview Questions k54

® Research title: Exploring Opportunities for Social Position and Subjectivity Through Migrant
Remittances in Feminised Migration: Narratives from Southeast Asian Female Migrant Workers in
Taiwan

Interviewees: Southeast Asian female migrant workers (FMWs) based in Taiwan

Interview duration: between 50 and 60 minutes

Interview pattern: semi-structured interview, online only

(*) Before interview: a pre-interview survey for personal information collection is required
before interview, please click the link provided here to complete:
https://www.surveymonkey.com/r/VF9JVKM

® Research brief: This research aims to explore how sending money (remittance practices) affects
the lives of Southeast Asian FMWSs in Taiwan. By interviewing migrant women, we hope to
understand how remittance practices influence their lives from gender, cultural and social
perspectives. This will help us learn more about their experiences and feelings of identity,
belonging and personal growth.

MEER : REXGFEAUHEBIEHH2XMB TIHHEMMEATEY  ToEREo LB INNS

MAHE  EAENEmRMEBT

RIS R © X150 £ 60 D&

TR KBIHMAABSETHANR (FEBLHX) | FXEEBPRE LET

(*) SHEBAEN  RETEASFXZAE - FTREAERKENEE  BE5AFER £  HBERE  B¥HEF
B REHRF - BERKR BEANZ (URDBIRER ) HEEHRLEES  FHETIRAUNEATHBS ZE
% : https://www.surveymonkey.com/r/VF9JVKM

° MABN  AMEEELRZBRIERNEEES)  HARERZERZENTS MESHEERTATEBRIERE
EMENMENESHRE BEEREBEAME (XRY)  BBTIXREIXURT  BMAFKETRERTHROQR
A XEMHENAESEMMPNET - EXENRMEETBEMMANKCERATE  UBARIERSERKRNB T
HERMXERFRHABENER -

This is the start of this interview questions.

Interview Questions: there are six parts to this interview, adjustments can be made based on the flow
PN

of the interview and the responses of the participants. X 2B ( LHXIEAEZ A - BRFRBE LA
IR B RBARA BN ENLEETHE)

1. Introduction and Consent IENBERR
a. Introduce researcher and explain the purpose of the interview. FEZEMERABHN B
RENRNER -
b. Briefly explain the consent process and ensure the participant is comfortable
proceeding HERERERBEUBRSHEBRSEEDX -

2. Working Overseas %@ L1
a. What motivated you to choose to work overseas, specifically in Taiwan? FRZTEEKN
REREGEZIBHNTIIE RAIRISEE?
b. Did factors such as job opportunities, the community around you, or the language
spoken influence your decision a lot? Please elaborate if any of them applies to your

situation. B TENEZE2REZRZ  HMEMNEETENME (HMNEE ) (destination country ) i
TTEtE, - "HERE, N "E5) PN ACEZIANTER ? EREBESHVR R E— S -
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3. Meaning of Remittance Practices ER{TRME S

a. Personal Significance BAE®

= Can you describe what sending financial and/or material support (remittances
like money, funds) means to you personally? FEEMER (FM  ERSHEXY
E)HABEARBNEZAMLER ?

= How do you feel when you send financial and/or material support
(remittances like money, funds) back home? FEE L EXRICERINESORE -
TEAMTERNEZIE?

=  What motivates you to send remittances to your origin country? B2 EE S
HEBRERLCEREER (origin country ) IE ?

b. Impact(s) on Relationship 31 ARG E

= How do your remittance-sending practices affect your relationship with
family and friends back home? FRGHERTRNALERERATMPR 2B %
e ?

= Do your siblings also work overseas? Anything similar with their experiences
when coming to send remittances back to origin countries? If not, what do
they think about you being here? FREM B BRI EBINTIEN ? it EERTF
HRRAZBEUNKER? WIREE (MMBEEAIE)  MMABRKEESENEEZM
[ ?

= Do you think order of siblings affect you with your willingness to remittance-
sending behaviour? BRAXFERNHFESESTELERNEREE ?

= How does your family view your contributions through remittances? FELTHNE
ABRENERBHEREE?

c. Cultural and Social Significance X{EEHEEE

= How important is it in your origin culture to support family members through
remittances? FRIEMWREEA ‘LD  BBERZBRAIRETSEER?

= |In general, how people in your origin community/country think of remittances
from overseas worker? Does it take an important role in economic, or other
perspectives? If so, how does it reveal in your personal experiences? #EEHE
R AMERBIIFEENERETERNEZ? ERECHNBERX TN EEERS
B SERAIERRELEAMLESERE ? 1 EEEEMHNOREBREECEARBE LK ?

4. Potential Impact(s) of Remittance Practices ERITEMNBETE

a. Impact(s) on lives in both origin and destination countries #EEBEMBME £ FMNHE
= Have you noticed any changes in your lifestyle or priorities since you started
sending remittances? Please explain the details of which perspectives that

you consider having the most changes. FREBRTHBERTH (ERERERH ) U
RKOAREMEEESANEESEZESELR?BFCE—DREEM —LEEEZERKA -

= |In what ways have your remittances impacted your family’s living conditions
and opportunities in your origin country? FREHEREREWEEENREEE K
HREEERBERTELEFEEE?

b. Personal Development and Social & Economic Changes BARRMH ZEHEEL
= Do you feel that sending remittances has contributed to your personal growth
or development? If so, how? BFRGERERFNREHNEARER ? MRE - BRERR
EEERIE?
= |s working overseas a trend in your origin community/country? As you know,
what kinds of social changes have you noticed in your origin country that
connected to remittance flow? Any long-term influence might happen for

future generation in your community or family through this? ®EHNERERE - B
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IFE2—E8BE?BEMAM  BR (L) NERRAERCREEERATEENTE? EH
BRHEBHARENAR-—RKBRETERBINEEH LR ?

5. Gender and Remittance Practices 4 BIBEERTH

a. Gender roles and expectations Bl B &ML

In your origin community/country, do many females choose to work
overseas? Do you feel different expectations from origin family or community
to males and females when sending remittances back home? & /&R /¥ 8

P BREASYUHEEINBN TR ? RATHEHERBEUHA L UHERBER LB AN
HEEIE ?

How do you think remittances (sending money back to family or community)
from women, like yourself, are perceived in your origin country? @R 5B EHNE
HBE/MHEEEEEHAETEESIIANIENERERE (UREALRRKSR ) ?

Do you think your role as a woman influences your remittance-sending
practices, such as decision-making in remittances or the frequency of that? &
BRESS ", EXECHNERTAE (RRERNARTOAETEXSSE ) ?

b. Support and Autonomy SZ#FEBE 4

Do you receive support from your family or community in your remittance-
sending practices? How does this support (or lack thereof) relate to your

gender? EEMERT AT  FRLCEECIRENHLENZFRE (EELIBER LE

o) ?ERBXE (NRZXF ) BENHERIBEREBRIE?

Do you feel that sending remittances has given you more autonomy or
independence? Can you provide an example? BBBERATCESNEETEIBIMK
15 2 o AR ME B F 15 ?

c. Gender relations and Networks 14 Bl B8 % B A B2 48 48

Have you noticed any changes in gender roles or expectations as a result of
remittances you send? FRIAFIRIEARLHNERMERMN A AESAFHNE(LIR ?
How do cultural norms and values in your origin country shape your
experience of sending remittances as a woman? ERGRERNERSELEEEE
M BEERL MR ERZRIE ?

Have you sought or received any financial education or training specific to
women? Or even networks or groups that support this matter? How has it
helped you? FREIAES KA BRI BEMH B UMMM BABENEIGE ? AEEEFES
HOARBEESEENE? SHEATEEE?

6. Challenges in Remittance Practices EF{T A PRI E

a. Challenges in both origin and destination countries % /&£ B 1 B 89 it Bl =2 RS 89 #k 8

What advice would you give someone who has just arrived in Taiwan about
sending remittances back home (such as the remittance fees in different
banks)? Why do you think that advice (example) is particularly important? &
ERAREENA (BT ) AERNEREZE (fIW  BEAERTHERFEE ) * A8
SEEEZERAHEEER?

What advice would you give to people in your country when receiving money
from overseas countries? Why do you think that advice (example) is
particularly important? fEHAREEMATEERBEUCBIERNEZR ? AT ERES
EEEREE?

Do you feel cultural or social differences when you do remittance-sending in
Taiwan and your origin country? T8 EMREFEETENRR - BAKIIAEKRNXE
FUFERNE?
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b. Financial systems and Security & Reliability SR A#ML2TET
= How do you navigate the financial systems in Taiwan to send remittances? 7
B GEREAMLSH AR RETERE ?
= Are there particular institutions or services that you prefer to avoid? Why? &
o BREFHNFTHBHEBIRE (AEREE) ?/HE?
= Do you have concerns about the security and reliability of the remittance
channels you use? BERAERAMNEREENTETHMIEUHBIEENE?

c. Advice for Improvement &S
=  What changes, improvements or supports would you suggest making
remittance practices easier and more efficient for migrant workers like
yourself? ERB T  GEREMLENE  REIXFREERTREERZEEFNE?

This is the end of this interview questions.

| extend my sincere appreciation to all the participants who generously dedicated your time and insights
to this study. Your invaluable contribution has significantly enriched my research efforts and will
undoubtedly contribute to advancing knowledge in this field. Thank you very much for your participation
and commitment to this endeavour. 8% REFBLHE (THENZHE ) InABRORS  BECEEnREBHAE2ME
BHE - AHNEBEERMBAMEBETHOMELF  URHEREHE -—RINAHED - FERFLNSENBE-SNNEE -
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